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Columbia-Presbyterian  Medical  Center 


Columbia-Presbyterian  Medical  Cen- 
ter, which  combines  a  great  hospital 
complex  and  a  great  university,  has  set 
the  standards  for  biomedical  research, 
patient  care,  and  education  of  health 
professionals.  The  first  medical  center 
in  the  country,  it  is  located  in  northern 
Manhattan  at  Columbia's  Health  Sci- 
ences campus.  The  Medical  Center 
comprises  about  twenty  acres,  extend- 
ing from  West  165th  to  West  173rd 
Streets  and  from  St.  Nicholas  Avenue 
to  Riverside  Drive.  Housed  on  the 
Health  Sciences  campus  is  the  nation's 
first  medical  school,  founded  in  1767 
by  King  George  III,  the  College  of 
Physicians  and  Surgeons,  in  which  the 
Program  in  Physical  Therapy  and  the 
Programs  in  Occupational  Therapy  are 
located.  The  Health  Sciences  Division 
also  includes  the  Schools  of  Dental  and 
Oral  Surgery,  Nursing,  and  Public 
Health;  and  the  Centers  for  Arterio- 
sclerosis Research,  Geriatrics  and  Ger- 
ontology, Medical  Informatics, 
Neurobiology  and  Behavior,  Alterna- 
tive/Complementary Medicine,  and 
the  Study  of  Society  and  Medicine.  In 
addition,  the  Hughes  Medical  Institute 
Program  in  Molecular  Neurobiology; 
the  Hughes  Medical  Institute  Program 
in  Structural  Biology;  the  International 
Institute  for  the  Study  of  Human 
Reproduction;  the  Institutes  for  Can- 
cer Research,  Comparative  Medicine, 
and  Human  Nutrition;  the  Presbyte- 
rian Hospital  and  its  subdivisions;  and 
the  New  York  State  Psychiatric  Insti- 
tute are  housed  within  the  Health  Sci- 
ences campus  environs. 

Dramatic  growth  is  occurring  at  trie 
Health  Sciences  campus.  The  Medical 
Center  is  conducting  the  most  exten- 
sive building  program  in  the  history  of 
modern  health  care,  including  the  Mil- 
stein  acute-care  hospital  and  a  commu- 
nity hospital,  the  Allen  Pavilion,  at 
Columbia's  Baker  Field.  Presbyterian 


Hospital  is  now  New  York  City's  larg- 
est hospital  and  the  nation's  second 
largest.  In  keeping  with  its  mission  as  a 
research  university,  Columbia  Univer- 
sity is  developing  the  Audubon  Bio- 
medical Science  and  Technology 
Complex,  which  is  New  York's  first 
bio-industrial  research  park.  A  major 
commitment  has  been  made  not  only 
to  patients  from  the  surrounding  com- 
munities and  those  referred  here  from 
around  the  world,  but  also  to  the 
future  growth  and  vitality  of  the  City 
of  New  York.  Now  more  than  ever, 
patients  and  students  benefit  from  a 
comprehensive  array  of  clinical  care, 
teaching,  and  research  activities. 
Columbia-Presbyterian  Medical  Center 
has  a  world-class  transplantation  pro- 
gram and  cancer  center;  women's, 
orthopedic,  and  children's  hospitals; 
and  an  eye  institute  at  a  single  campus. 

The  Neurological  Institute  is  a  leader 
in  the  field  of  movement  disorders.  It  is 
home  to  the  Parkinson's  Disease  Foun- 
dation as  well  as  the  Multiple  Sclerosis 
Center,  the  Dystonia  Clinical  Research 
Center,  the  Clinical  Research  Center 
for  Muscular  Dystrophy  and  Related 
Diseases,  and  the  Eleanor  and  Lou 
Gehrig  ALS  Center.  The  Stroke  Center 
maintains  the  largest  stroke  caseload  in 
the  country  and  conducts  major  clinical 
studies  concerning  aneurysms,  carotid 
malformations,  and  other  disorders.  All 
members  of  the  health  care  team  work 
closely  together  in  treating  patients 
with  neuromuscular  and  musculoskel- 
etal disorders  of  all  types.  Specialists  in 
spinal  cord  injuries,  strokes,  prosthetic 
and  orthotic  devices,  temperature  regu- 
lation, and  electrodiagnosis  interact 
with  the  students  in  the  Program  in 
Physical  Therapy  during  their  academic 
and  clinical  experiences. 

Over  1,500  students  have  graduated 
from  the  Program  in  Physical  Therapy. 
Each  has  had  the  opportunity  to  enjoy 
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the  advantages  of  a  Coliimbia  Univer- 
sity education,  and  each  graduate  has 
been  well  prepared  to  pursue  a  chal- 
lenging career  in  the  field  of  physical 
therapy. 

HISTORY  OF  THE  PHYSICAL 
THERAPY  PROGRAM 

The  Columbia  University  Program  in 
Physical  Therapy  was  established  in 
1942.  During  its  first  years,  the  Pro- 
gram was  housed  at  Teachers  College 
on  Columbia's  Morningside  campus. 
In  1945  it  moved  to  the  Health  Sci- 


ences campus  where  it  is  housed  within 
the  Faculty  of  Medicine.  Baccalaureate 
and  professional  certificate  programs 
were  offered  through  the  late  1970s. 
Changing  trends  in  practice  and  con- 
current curriculum  developments 
resulted  in  the  establishment  of  the 
present  professional-level  Master  of 
Science  degree  program  in  1980, 
making  it  the  second  oldest  Master  of 
Science  program  in  the  United  States. 
The  curriculum  is  under  constant 
review  to  keep  in  stride  with  the  ever- 
broadening  scope  of  the  practice  of 
physical  therapy. 
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Program  in  Physical  Therapy 


Columbia  offers  professional  physical 
therapy  education  culminating  in  the 
Master  of  Science  degree.  The  Program 
is  accredited  by  the  Commission  on 
Accreditation  in  Physical  Therapy  Edu- 
cation of  the  American  Physical 
Therapy  Association  and  is  registered 
by  the  Department  of  Education  of  the 
State  of  New  York.  The  Program  Code 
is  79134,  and  the  Higher  Education 
Government  Information  System  Code 
is  1212. 


MISSION  OF  THE  PROGRAM 

Columbia's  great  educational  mission 
requires  that  todays  faculty  answer 
many  of  the  same  questions  that  have 
always  confronted  outstanding  teachers 
and  scholars.  What  would  we  have  our 
students  know?  What  bodies  of  knowl- 
edge, what  sets  of  methodologies,  what 
world  views  should  our  graduates  take 
away  with  their  degrees?  As  we 
approach  the  twenty-first  century,  the 
University  is  committed  to  preserving 
the  quest  for  knowledge  as  more  than 
simply  a  practical  pursuit.  Through 
earnest  exploration  of  difficult  ques- 
tions, Columbia  provides  students  with 
the  depth  of  understanding  and  devel- 
ops the  intellectual  flexibility  they  need 
to  respond  to  the  challenges  we  all  will 
face  in  the  years  to  come. 

Consequently,  the  mission  of  the 
Program  in  Physical  Therapy  is  to  ofi^er 
diversity  and  breadth  of  educational 
opportunity  to  enable  faculty,  students, 
and  graduates  to  address  societal  needs. 
Faculty  are  committed  to  academic 
excellence,  striving  toward  ever  greater 
scholarship  and  leadership  in  the  pro- 
fessional and  world  community.  Stu- 
dents are  guided  to  become 
practitioners  who  are  critical  thinkers 
and  lifelong  learners  capable  of  inte- 
grating scientific  and  clinical  knowl- 
edge and  skills.  Faculty  and  students 


dedicate  themselves  to  be  compassion- 
ate, responsible  caregivers  whose  prac- 
tice of  physical  therapy  is,  at  all  times, 
consistent  with  the  ethical  standards  of 
the  profession. 

To  educate  future  physical  therapists 
who  will  serve  at  the  forefront  of 
health  care,  assisting  children  and 
adults  in  their  quest  toward  wellness, 
the  Program: 

a)  provides  a  comprehensive  bio- 
physical and  psychosocial  explora- 
tion of  health,  dysfunction,  and 
disability; 

b)  prepares  students  to  practice 
physical  therapy  in  the  most  effica- 
cious manner; 

c)  emphasizes  patient-centered  health 
care; 

d)  creates  a  noncompetitive  environ- 
ment inviting  active,  participatory 
learning,  independent  thinking, 
problem  solving,  and  self-directed 
education; 

e )  encourages  the  pursuit  of  knowl- 
edge through  ethical  means,  in 
which  trust,  dignity,  and  fairness 
are  omnipresent; 

f )  fosters  collaboration  among  stu- 
dents, faculty,  and  clinicians 
within  and  beyond  the  Program  to 
facilitate  development  of  inner 
strengths  and  abilities,  so  that  all 
may  experience  the  excitement  of 
scientific  and  clinical  discovery. 

PHYSICAL  THERAPY 
PROFESSION 

Physical  therapists  are  health  profes- 
sionals who  work  with  people  in  order 
to  prevent  and  alleviate  physical  defor- 
mities, reduce  pain,  and  improve  func- 
tionally independent  movement.  The 
overall  goal  of  physical  therapy  is  to 
help  individuals  to  improve  their  physi- 
cal health  and  to  achieve  their  full 
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potential  as  functioning  members  of 
society.  Physical  therapists  use  a  range 
of  test  procedures  to  assess  physical 
flinction  and  determine  the  need  for 
physical  therapy.  Based  on  the  evalua- 
tion, the  physical  therapist  estabhshes 
short-  and  long-term  goals  and  devel- 
ops a  treatment  plan  for  each  indi- 
vidual. Because  successful  treatment 
depends  on  the  motivation  of  each  per- 
son, the  essence  of  physical  therapy 
treatment  is  a  close,  one-to-one  rela- 
tionship. The  patient  is  not  the  passive 
recipient  of  the  treatment;  rather, 
therapist  and  patient  work  together  to 
achieve  treatment  goals.  The  practice 
of  physical  therapy  usually  involves 
collaboration  with  other  health  profes- 
sionals in  order  to  help  each  patient 
and  client  attain  the  highest  possible 
degree  of  physical,  mental,  social,  and 
occupational'  independence . 

The  Columbia  University  curricular 
plan  embraces  the  model  definition  of 
Physical  Therapy  adopted  by  the  1994 
Board  of  Directors  of  the  American 
Physical  Therapy  Association. 

Physical  therapy  is  the  assessment, 
evaluation,  treatment,  and  preven- 
tion of  physical  disability,  movement 
dysfunction,  and  pain  resulting  from 
injury,  disease,  disability,  or  other 
health -related  conditions.  Physical 
therapy  includes:  (1)  the  performance 
and  interpretation  of  tests  and  mea- 
surements to  assess  normal  parameters 
of  physiological  functions  as  well  as 
pathophysiological,  pathomechanical, 
electrophysiohgical,  er^onomic,  and 
developmental  deficits  of  bodily  systems 
to  determine  diagnosis,  treatment, 
prognosis,  and  prevention;  (2)  the 
planning,  administration,  and  modi- 
fication of  therapeutic  interventions 
that  focus  on  posture,  locomotion, 
strength,  endurance,  cardiopulmo- 


nary function,  balance,  coordination, 
joint  mobility,  flexibility,  pain,  heal- 
ing and  repair,  and  junctional  abili- 
ties in  daily  living  skills,  including 
work;  and  (3)  the  provision  of  consul- 
tative, educational,  research,  and 
other  advisory  services.  The  therapeu- 
tic interventions  may  include,  but  are 
not  limited  to,  the  use  of  therapeutic 
exercise  and  activities  with  or  without 
assistive  devices,  physical  agents,-  elec- 
tricity, manual  procedures  such  as 
joint  and  soft  tissue  mobilization, 
neuromuscular  reeducation,  broncho- 
pulmonary hygiene,  and  ambulation/ 


The  student  in  the  program  of  study 
at  Columbia  is  expected  to  have  a 
broad  background  in  general  educa- 
tion, including  knowledge  of  the  fun- 
damental concepts  of  the  social, 
biological,  and  physical  sciences.  The 
Program  is  based  upon  work  done  for 
the  bachelor's  degree  at  an  accredited 
college  or  university,  including  the 
courses  required  for  admission.  The 
professional  curriculum  is  designed  to 
provide  a  comprehensive  foundation  of 
basic  principles  in  the  art  and  science  of 
physical  therapy.  The  curriculum  is 
sufficiently  flexible  so  that  students 
have  the  opportunity  to  pursue  a  par- 
ticular aspect  of  physical  therapy  in 
depth.  The  faculty  recognizes  the  value 
of  providing  lecture,  seminar,  labora- 
tory, and  individual  instruction  to  fos- 
ter achievement  by  adult  students. 

Graduates  are  eligible  to  take  the 
national  licensure  examination  in 
physical  therapy.  All  states  require  suc- 
cessful completion  of  this  examination 
for  issuance  of  a  license  or  registration 
of  physical  therapists.  Information 
regarding  examination  schedules  may 
be  obtained  by  writing  the  Division  of 
Licensing  in  each  state. 


Admission 


The  Program  in  Physical  Therapy 
invites  applications  from  individuals 
who  have  or  will  have  received  by  the 
time  of  enrollment,  a  baccalaureate 
degree  granted  by  a  college  or  univer- 
sity of  recognized  standing.  Applica- 
tions are  examined  with  regard  to  the 
person's  breadth  of  general  education, 
preparation  and  fitness  for  graduate 
work,  and  expectation  of  scholarly 
attainment. 

Application  forms  may  be  obtained 
by  writing  to  the  Program  in  Physical 
Therapy,  Columbia  University,  710 
West  168di  Street,  New  York,  NY 
10032. 

ADMISSION  REQUIREMENTS 

Students  matriculate  only  in  the 
autumn.  Applications  for  admission 
should  be  received  no  later  than  Janu- 
ary 31  of  the  year  the  applicant  wishes 
to  begin  the  program.  Applications 
submitted  after  that  date  are  subject  to 
space  availability  in  the  entering  class. 
Specific  requirements  for  admission  to 
the  program  are: 

1.     All  applicants  must  be  graduates  of 
an  accredited  college  with  a  baccalaure- 
ate degree  in  any  major  field  of  study 
except  physical  therapy.  The  prerequi- 
site academic  work  must  include: 

a.  12  semester  credits  in  biological 
sciences  including  3  credits  in 
anatomy  and  3  credits  in  physiology; 

b.  12  semester  credits  in  physical 
sciences  including  6  credits  in  chem- 
istry and  6  credits  in  physics  (heat, 
light,  electricity,  mechanics,  and 
sound);  at  least  one  science  course 
must  include  laboratory  instruction; 

c.  12  semester  credits  in  humani- 
ties including  3  credits  in  English 
writing,  3  credits  in  other  English 
course(s),  and  6  credits  in  other 
humanities; 


d.  3  semester  credits  in  sociology; 

e.  9  semester  credits  in  psychology 
including  3  credits  in  abnormal  psy- 
chology and  6  credits  in  other  psy- 
chology courses; 

f .  3  semester  credits  in  statistics 
(descriptive,  inferential/hypothesis 
testing). 

The  grade  in  each  prerequisite  course 
must  be  C  or  better  to  satisfy  the 
admission  requirement.  A  grade  of  C- 
is  not  acceptable.  The  student  may 
have  concentrated  in  any  area  other 
than  physical  therapy,  but  evidence  of  a 
balanced  education  is  preferred. 

2.  All  applicants  must  provide  evi- 
dence of  current  certification  in  first  aid 
and  cardiopulmonary  resuscitation. 

3.  All  applicants  must  submit  results 
of  the  Graduate  Record  Examination. 
Applicants  are  advised  to  obtain  the 
testing  schedule  from  the  Educational 
Testing  Service,  Princeton,  NJ  08540. 
Test  scores  must  reach  the  Program 
office  by  January  31.  The  institution 
number  to  use  for  tests  is  2137, 
Department  0619. 

4.  Evidence  of  considerable  explora- 
tion of  physical  therapy  as  a  career  is 
important.  A  work  or  volunteer  experi- 
ence of  a  minimum  of  80  hours  in  at 
least  two  different  physical  therapy  set- 
tings is  required. 

ADMISSION  PROCEDURE 

Completed  application  forms  should 
be  filed  by  January  31  of  the  year  in 
which  the  individual  wishes  to  begin 
studies.  The  completed  form  must  be 
accompanied  by  the  application  fee 
(see  Registration  and  Expenses — Fees) . 
This  fee  is  not  returnable  and  is  not 
credited  toward  tuition.  Three  letters 
of  reference  are  needed;  at  least  one 
letter  must  be  from  a  physical  therapist. 
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Official  transcripts  of  all  post-second- 
ary education  are  needed.  Although  all 
requirements  must  be  completed  satis- 
factorily (a  grade  of  C  or  higher)  by 
July  31  of  the  year  the  applicant  wishes 
to  begin  the  program,  the  Q)mmittee 
on  Admissions  will  review  an  applica- 
tion that  shows  completion  of  at  least 
35  semester  credits  of  prerequisite 
courses. 

If  a  personal  interview  is  required  by 
the  Committee  on  Admissions,  a  noti- 
fication will  be  sent  to  the  applicant. 

Acceptance  Fee 

An  applicant  who  has  been  accepted 
must  notify  the  Director  of  the  indi- 
vidual's intention  to  matriculate  and 
must  accompany  the  notification  with  a 
check  or  mofiey  order  for  $200,  pay- 
able to  Columbia  University,  no  later 
than  two  weeks  after  receiving  notice 
of  acceptance.  The  acceptance  fee  is 
applied  to  the  applicant's  tuition  upon 
registration  in  the  class  to  which  the 
applicant  has  been  admitted.  If  the 
applicant  does  not  register  in  that  class, 
the  acceptance  fee  will  be  retained  by 
the  University  unless  the  University  for 
any  reason  cancels  the  acceptance. 

Health  Examination  and  Liability 

The  Program  in  Physical  Therapy  is  a 
combined  academic  and  experiential 
program.  Institutions  in  which  clinical 
assignments  are  made  require  a  certifi- 
cate of  good  health  before  they  will 
permit  students  to  work  with  patients/ 
clients.  To  comply  with  this  require- 
ment as  well  as  with  federal  and  state 
regulations,  Columbia  University 
policy  mandates  that  all  students  in  the 
Health  Sciences  must  provide  proof  of 
immunity  to  measles  (rubeola), 
mumps,  and  rubella  or  submit  to 
immunization  before  registering  for 
classes.  All  students  are  also  required  to 
have  a  preregistration  physical  exami- 
nation. Forms  to  be  used  in  meeting 
these  requirements  are  mailed  to  stu- 


dents shortly  after  acceptance  into  the 
Program. 

In  addition,  the  clinical  institutions 
require  that  aU  students  have  profes- 
sional liability  insurance.  The  Program 
in  Physical  Therapy  maintains  a  group 
professional  liability  policy  under 
which  all  students  are  covered. 


International  Students 

The  Committee  on  Admissions  is 
guided  by  the  evaluation  of  educational 
credentials  provided  by  the  Interna- 
tional Students  and  Scholars  Office  to 
determine  the  equivalency  of  an  appli- 
cant's educational  background  in  terms 
of  admission  requirements.  The  appli- 
cant must  fulfill  all  the  usual  admission 
requirements. 

A  personal  interview  is  recom- 
mended when  feasible.  If  the  applicant 
does  not  plan  to  be  in  this  country 
until  after  action  has  been  taken  on  the 
application,  the  Director  will  try  to 
arrange  for  an  interview  with  a  physical 
therapist  in  the  home  country. 

All  international  applicants  must 
submit  scores  from  the  Test  of  English 
as  a  Foreign  Language  (TOEFL). 
Applicants  may  be  requested  to  under- 
take a  course  in  English  in  this  country 
prior  to  beginning  the  professional 
program. 

The  staff  of  the  International  Stu- 
dents and  Scholars  Office,  524  River- 
side Drive,  provides  advice  and 
counseling  to  international  students  on 
such  matters  as  University  admissions, 
advanced  standing,  English  proficiency 
examinations,  academic  placement, 
personal  and  financial  problems,  and 
regulations  of  the  United  States  Immi- 
gration and  Naturalization  Service 
(visas,  extensions  of  stay,  work  permis- 
sion, temporary  departure  from  the 
United  States,  transfer  from  Columbia 
to  another  school,  termination  of 
study).  Information  about  the  various 
international  student  clubs  at  Colum- 
bia and  about  opportunities  to  attend 
conferences,  travel  in  the  United 
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States,  and  participate  in  community 
and  cultural  activities  may  also  be 
obtained  from  this  office.  Maps  of  New 
York  City  and  discount  tickets  to  con- 
certs and  plays  are  available. 

Combined  B.S./M.S.  Program 

A  combined  B.S./M.S.  articulation 
program  has  been  developed  with  the 
Columbia  University  School  of 
General  Studies.  This  program  allows 
students  to  complete  three  years  of 
undergraduate  work  in  the  School  of 
General  Studies  and  to  combine  the 
fourth  year  of  baccalaureate  education 
with  the  first  year  in  the  Master  of 
Science  degree  program.  Students  can 
thereby  pursue  the  usual  six-year 
sequence  in  five  years  at  a  considerable 
savings  of  time  and  cost. 

DEGREE  REQUIREMENTS 

1 .     The  student  must  satisfactorily 
fulfill  the  requirements  of  the  Program 
(61  credits  minimum)  within  three 
years. 


2.  All  clinical  requirements  (24  weeks 
minimum)  must  be  completed  satisfac- 
torily. 

3.  A  satisfactory  master's  thesis  is 
required. 

4.  Before  certifying  a  student  for  the 
Master  of  Science  degree,  the  Faculty 
Standards  Committee  must  be  assured 
that  the  student  has  acquired  the 
knowledge  and  skills  essential  for  the 
safe  assumption  of  responsibility  for 
physical  therapy  patient  care.  The 
Committee  reserves  the  right  to  dis- 
miss, or  to  deny  admission,  registra- 
tion, readmission,  or  graduation  to  any 
student  who  in  the  judgment  of  the 
Committee  is  determined  to  be 
unsuited  for  the  study  or  practice  of 
physical  therapy. 

The  Program  in  Physical  Therapy 
has  maintained  a  retention  and  gradua- 
tion rate  at  or  above  98  percent  for  the 
past  five  years. 


Program  of  Study 


The  University  reserves  the  right  to 
withdraw  or  modify  these  courses  or  to 
change  the  instructors  as  may  be  neces- 
sary. See  Key  to  Course  Listings. 

MASTER  OF  SCIENCE 
DEGREE  PROGRAM 

The  average  student  can  expect  to  com- 
plete the  Program  by  the  end  of  June 
two  years  after  matriculation;  thus, 
most  students  who  matriculate  in  Sep- 
tember 1995  will  complete  the  Pro- 
gram by  June  30,  1997.  At  that  time 
die  student  will  be  eligible  to  take  the 
physical  therapy  licensing  examination. 
The  University  will  confer  the  Master 
of  Science  degree  in  October.  The  first 
year  of  the  Program  including  the 
summer  months  is  directed  toward 
development  of  the  clinician's  role. 
Second-year  activities  are  expanded  to 
include  more  advanced  clinical  skills 
and  an  emphasis  on  broader  aspects 
of  health  administration,  supervision, 
and  research.  Clinical  experience  is 
integrated  throughout  the  total  Pro- 
gram. 

The  Program  is  planned  to  enable 
students  to  perform  skillftilly  those 
activities  deemed  necessary  to  enter  the 
field  of  physical  therapy.  Upon  gradua- 
tion, students  will  understand  the 
problem-solving  approach  to  health 
care,  and,  based  on  problem-solving 
skills,  they  can  expect  to  be  able  to: 

1.  Evaluate  any  client  and  determine 
whether  physical  therapy  interven- 
tion is  indicated  by: 

a.  assessing  functions  of  body 
systems  including  musculo- 
skeletal, neuromuscular,  car- 
diovascular, pulmonary,  and 
integumentary; 

b.  assessing  an  individual's  fiinc- 
tional  status  to  maximize  the 


potential  for  health  and  well- 
ness within  the  environment; 

c .  identifying  existing  and  poten- 
tial physical  limitations  to 
maximize  function,  based  on 
physical  therapy  evaluation 
procedures; 

d.  recording  and  interpreting 
results  of  physical  therapy 
evaluation  procedures  with 
special  consideration  of  the 
client's  medical,  social,  cul- 
tural, economic,  and  psycho- 
logical status. 

2.  Establish  practical  and  measurable 
goals  with  the  client  using  knowl- 
edge of  normal  fiinction,  patho- 
logical processes,  and  the  client's 
lifestyle  and  expectations. 

3.  Develop  a  goal-directed  plan  with 
judicious  use  of  available 
resources,  in  collaboration  with 
clients  and  their  families  and  other 
health  workers,  with  consideration 
of  all  safety  measures. 

4.  Implement,  document,  and  re- 
evaluate the  goal-directed  plan 
either  directly  or  by  delegating 
appropriate  activities  or  by 
instructing  and  supervising  other 
health  workers  or  the  family  in 
order  to  (a)  maintain  and  restore 
strength,  endurance,  coordination, 
relaxation,  and  range  of  motion, 
(b)  promote  healing,  (c)  relieve 
pain,  and  (d)  improve  functional 
independence,  or  any  combination 
of  these  goals. 

5.  Execute  an  individualized  treat- 
ment program  that  includes  the 
safe  implementation  of  procedures 
for: 

a.  therapeutic  exercises 

b.  manual  therapeutic  techniques 

c .  neurodevelopmental  activities 

d.  fiinctional  activities 

e.  therapeutic  equipment 

f .  physical  agents 
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g.     assistive/ adaptive  devices  and- 

equipment 
h.     patient  and  family  education 
i .     prosthetic  and  orthotic  equip- 
ment. 

6.  Organize  and  operate  a  physical 
therapy  service  by  applying 
knowledge  of  administrative  and 
managerial  principles. 

7.  Participate  in  self-evaluation, 
quality  assurance,  and  continuing 
education  for  continued  self- 
growth  and  continued  growth  of 
the  profession. 

8.  Use  communication  skills  appro- 
priately in  interpersonal  and 
group  situations  in  order  to  fiinc- 
tion  in  the  role  of  clinician,  edu- 
cator, administrator,  and 
consultant  effectively. 

9.  Apply  the  basic  principles  of  the 
scientific  method  to  read  and 
interpret  clinical  literature,  par- 
ticipate in  clinical  research  activi- 
ties, and  critically  analyze  new 
concepts  and  findings  provided 
by  others. 

10.  Identify  issues  and  problems  in 
health  care  delivery  systems  and 
propose  alternative  solutions. 

1 1 .  Identify  and  recommend  solu- 
tions for  architectural  barriers. 

12.  Participate  in  health  promotion 
and  health  education  activities. 

Each  student  completes  a  master's 
thesis  under  the  guidance  of  Program 
faculty,  other  Columbia  faculty,  and 
clinicians  within  and  beyond  the  Uni- 
versity. Students  may  work  individu- 
ally or  collaboratively  with  other 
students  on  a  research  project.  Stu- 
dents have  the  option  of  developing 
their  own  study  or  participating  in  a 
faculty  adviser's  area  of  interest.  Dur- 
ing the  first  year,  students  are  prepared 
in  foundations  of  research  methods 
and  scientific  inquiry.  During  the  sec- 
ond year,  they  develop  a  thesis  pro- 
posal in  collaboration  with  a  faculty 
adviser  and  reader.  Upon  approval  of 
the  proposal,  they  carry  out  the 


project,  analyze  data,  and  report 
results.  The  Program  supports  dissemi- 
nation of  thesis  results  at  professional 
conferences  and  in  appropriate  jour- 
nals. 

The  faculty  of  the  Program  in  Physi- 
cal Therapy  believes  that  direct  patient 
care  is  a  privilege  and  an  essential  part 
of  the  preparation  for  becoming  a 
physical  therapist.  Each  student  com- 
pletes three  8-week  assignments,  in  the 
summer  following  the  first  year's  aca- 
demic course  work,  in  the  second  half 
of  the  final  spring  semester,  and  imme- 
diately following  the  second  internship 
prior  to  graduation. 

Students  participate  in  planning 
their  clinical  experiences,  with  final 
placement  decisions  made  by  the  Aca- 
demic Coordinator  of  Clinical  Educa- 
tion (ACCE)  and  the  supervisor  of  the 
clinical  site.  Internships  are  chosen 
from  over  225  centers  with  which 
Columbia  is  affiliated.  Learning  oppor- 
tunities are  available  in  acute  care, 
orthopedics,  pediatrics,  geriatrics,  reha- 
bilitation, sports  medicine,  work  hard- 
ening, and  head  trauma.  In  accepting 
an  assignment,  the  student  agrees  to 
abide  by  the  policies,  procedures,  and 
regulations  of  the  clinical  center.  Indi- 
vidual centers  may  mandate  special 
dress  codes,  working  hours,  health 
requirements,  evidence  of  health  insur- 
ance, or  any  combination  of  require- 
ments. Students  are  responsible  for 
their  own  transportation  and  housing 
unless  otherwise  advised  by  the  clinical 
site.  Performance  is  reviewed  and 
evaluated  by  the  ACCE  and  the  stu- 
dent's clinical  instructor.  Unsatisfac- 
tory performance  or  behavior  in  the 
clinical  setting  may  be  grounds  for  aca- 
demic probation  or  dismissal  from  the 
Program.  Most  affiliated  centers  are 
located  in  metropolitan  New  York 
City.  Students  may,  however,  be 
assigned  to  more  distant  sites.  Students 
interested  in  establishing  new  affilia- 
tion agreements  should  contact  the 
ACCE  well  in  advance  of  the  intended 
time  of  internship.  Specific  educational 
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criteria  and  administrative  needs  are 
considered  before  any  facility  can 
become  or  remain  an  affiliated  site. 
Clinical  seminars,  preceptorships, 
and  a  mentor  program,  together  with 
appropriate  academic  courses,  prepare 
students  for  their  clinical  practice. 

KEY  TO  COURSE  LISTINGS 

Each  course  number  consists  of  capital 
letters  followed  by  four  digits  and  the 
term  designation. 

The  capital  letters  indicate  courses  for 
students  either  in  joint  programs  or 
only  in  the  Program  in  Physical 
Therapy: 

HP  Health  Professions  {joint  courses 
for  students  of  Physical  Therapy 
and  Occupational  Therapy) 

PT      Physical  Therapy 

The  level  of  the  course  is  represented 
by  the  first  digit: 

6     Graduate  course 

8     Graduate  course,  advanced 

The  subject  area  of  the  course  is  repre- 
sented by  the  second  digit: 

1  Biological  sciences 

2  Behavioral  sciences 

3  Medical  conditions 

4  Treatment  modalities 

5  Professional  concepts  and 
treatment 

6  Clinical  experience 


Term  Designations:  x  and  y 

An  X  following  the  course  number 
indicates  that  the  course  meets  in  the 
autumn  term;  ajy  indicates  the  spring 
term. 


COURSES  OF  INSTRUCTION 

Required  Courses 

HP  M6101X 
Human  anatomy 

Professors  April  and  Wade.  3  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  Anatomy  of  the  human  body, 
with  emphasis  on  those  features  that  are 
most  important  for  muscular  activity.  Lec- 
tures and  laboratory  work,  the  latter  based 
on  prepared  dissections  of  the  human  body. 

HP  M6103X 
Neural  science 

Professor  Krasinski.  2  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  Anatomy  and  physiology  of  the 
human  nervous  system,  with  emphasis  on 
understanding  the  neural  basis  of  normal 
sensation  and  movement  as  weU  as  the  func- 
tional consequences  of  lesions.  Topics 
include  spinal  and  brain  stem  systems,  sen- 
sor)' and  motor  functions  of  the  cerebral 
cortex,  development  of  the  nervous  system, 
and  the  autonomic  nervous  system. 

PTM6220X 

Life  span  I:  Infancy  through  adolescence 

Professor  Krasinski.  2  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  Individual  development  from 
conception  to  adulthood,  with  exploration 
of  each  segment  of  child  development,  its 
opportunities,  problems,  and  emotions. 
Interrelationship  of  individual  development 
with  significant  evolving  institutions  in  the 
family  and  the  culture. 

PTM6300X 

Psychosocial  aspects  of  illness  and 

disability 

Professor  Edelstein.  1  point. 
Psychosocial  factors  influencing  physical 
disability,  chronic  illness,  and  rehabilitation. 
Topics  include  adjustment  issues  related  to 
the  life  span,  particularly  the  impact  of  dis- 
ability and  illness;  family  reactions;  sexual- 
ity; specific  concerns  of  children  with 
disabilities;  terminal  illness;  cultural  factors; 
and  ethical  considerations.  Strategies  for 
appropriate  physical  therapy  intervention 
are  explored. 
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HP  M6324y 

Pathology  in  internal  medicine 

Faculty.  2  points. 

Prerequisite:  Director's  permission.  A 
systems  approach  to  the  study  of  patho- 
physiology related  to  internal  medicine. 
Consideration  is  given  to  selected  disorders 
frequently  seen  by  physical  therapists  and 
occupational  therapists,  including  a  survey 
of  etiology,  pathology,  symptomatology, 
management,  and  prognosis. 

HP  M6325y 

Neurological  and  orthopedic  disorders 

Faculty.  2  points. 

Prerequisite:  Director's  permission.  Empha- 
sizes management  of  the  response  of  the 
human  body  to  disease  or  injury  involving 
the  neuromuscular  and  skeletal  systems. 
Implications  for  physical  therapy  and  occu- 
pational therapy  intervention  are  discussed. 

PT  M6507X 
Kinesiology 

Professor  ChiareMv.  3  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  A  contemporary  approach  to 
analyzing  normal  and  abnormal  human 
movement  from  a  kinesiological  perspec- 
tive. Emphasizes  functional  anatomy  includ- 
ing surface  anatomy  palpation  and  the 
mechanisms  of  movement  production.  Prin- 
ciples of  biomechanics  encompassing  osteo- 
kinematics,  arthrokinematics,  and  kinetics 
are  explored  in  relation  to  normal  human 
movement. 

PT  M6508X 

Assessment  and  evaluation 

Professor  Harwood.  2  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  Administration,  interpretation, 
and  analysis  of  test  procedures  used  in 
patient  assessment.  Problem-solving 
approach  to  selection  and  application  of 
appropriate  procedures,  and  interpretation 
of  results  for  planning  and  modification  of 
treatment  programs. 

PT  M6509y 

Cardiopxilmonary  and  exercise 
physiology 

Professor  Wade.  2  points. 
Prerequisites:  general  physiology  and 
instructor's  permission.  A  scientific  inquiry 
into  physiological  adaptations  of  various 
body  systems  when  changes  occur  in  physi- 


cal activity  or  environment  or  when  patho- 
logical changes  threaten  to  disturb 
regulation.  Emphasis  on  relationship  to 
treatment  procedures  in  physical  therapy. 

PTM6510y 

Analysis  of  motor  control:  neural  and 

behavioral  perspectives 

Professor  Bassile.  2  points. 
Prerequisites:  PTM6507,  HPM6103,  and 
instructor's  permission.  Normal  and  disor- 
dered motor  control  from  neural,  kinesio- 
logical, and  behavioral  perspectives.  Neural 
systems  involved  in  motor  control,  task 
analysis  of  basic  movement  systems  (loco- 
motion, posture,  reaching,  and  prehension), 
classification  of  disorders  of  motor  control, 
how  one  learns  motor  skills,  normal  and 
abnormal  motor  development,  and  plastic- 
ity following  brain  damage.  The  course  pro- 
vides a  basis  for  developing  treatment 
strategies. 

PTM6519y 

Management  of  orthopedic  disabilities  II: 

Evaluation  and  management  of  the  spine 

Professor  Chiarello.  1  point. 
Prerequisites:  PTM6536  and  instructor's 
permission.  Orthopedic  and  sports  physical 
therapy  evaluation,  assessment,  and  treat- 
ment of  musculoskeletal  disorders  including 
athletic  injuries  of  the  cervical,  thoracic,  and 
lumbar  spine,  and  temporomandibular  and 
sacroiliac  joints.  Manual  therapy  skills,  as 
well  as  problem-solving  approach  to  patient 
management,  are  emphasized. 

PTM6532X 

Physical  therapy  procedures 

Ms.  Romick.  2  points. 
Prerequisites:  physical  therapy  program 
admission  requirements  and  instructor's 
permission.  Introduction  to  the  professional 
roles  of  the  physical  therapist  as  clinician, 
teacher,  supervisor,  and  researcher.  Basic 
concepts  and  procedures  of  therapeutic 
intervention  in  physical  therapy  serve  as  a 
foundation  for  direct  patient  care. 

PT  M6533y 
Physical  modalities 

Professor  Day.  2  points. 
Prerequisites:  PTM6508,  PTM6532,  and 
instructor's  permission.  Use  of  physical 
modalities  for  the  purposes  of  therapeutic 
intervention,  prevention,  and  assessment  in 
the  practice  of  physical  therapy.  Topics 
include  the  rationale  for  selection  and  use  of 
electricity,  light,  sound,  heat,  and  other 
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physical  agents.  Emphasis  on  clinical  deci- 
sions regarding  die  choice  of  modalities  as 
well  as  appropriate  application  procedures. 

ITM6534y 
Therapeutic  exercise 

Ms.  Lilley.  3  points. 

Prerequisites:  PTM6507,  PTM6508, 
PTM6532,  and  instructor's  permission. 
Application  of  exercise  as  a  therapeutic 
intervention  with  emphasis  on  the  client 
with  musculoskeletal  dysfunction.  The 
major  focus  of  this  course  is  on  integrating 
manual  skills  and  equipment  use  to  plan  and 
implement  treatment  programs.  Topics 
include  range  of  motion,  active-assistive 
exercise,  progressive-resistive  exercise,  flex- 
ibility, proprioceptive  neuromuscular  facili- 
tation, and  principles  of  accommodating 
resistance. 

PTM6535X 

Management  of  neurological  disabilities 

Professor  Bassile.  3  points. 
Prerequisites:  PTM6508,  PTM6510, 
PTM6532,  PTM6601,  HPM6325,  and 
instructor's  permission.  Instruction  in  the 
neurophysiological  approaches  to  physical 
therapy  evaluation  and  treatment  of  indi- 
viduals with  central  nervous  system  disor- 
ders. Emphasis  is  placed  on  acquiring  safe 
and  proficient  handling  techniques,  devel- 
oping appropriate  treatment  strategies,  and 
improving  clinical  decision-making  skills. 

PTM6536X 

Management  of  orthopedic  disabilities  I: 

Evaluation  and  management  of  the 

extremities 

Professor  Harwood.  3  points. 
Prerequisites:  PTM6507,  PTM6508, 
PTM6532,  PTM6601,  HPM6325,  and 
instructor's  permission.  Orthopedic  and 
sports  physical  therapy  evaluation,  assess- 
ment, and  treatment  of  upper  and  lower 
extremity  musculoskeletal  disorders  includ- 
ing athletic  injuries.  Manual  therapy  skills, 
as  well  as  problem-solving  approach  to 
patient  management,  are  emphasized. 

PTM6537y 

Physical  therapy  management 

Mr.  Dunleavy.  1  point. 
Prerequisites:  PTM6601  and  instructor's 
permission.  Orients  students  to  manage- 
ment and  administrative  roles  in  health  care 
services  and  in  the  practice  of  physical 
therapy  within  various  organizations.  Pro- 
fessional issues  and  the  process  of  change 


are  discussed  as  they  relate  to  practice.  Stu- 
dents examine  administration  via  the  man- 
agement continuum:  planning, 
organization,  supervision,  control,  and 
evaluation. 

PT  M6539X 
Teaching  strategies 

Professor  Harwood.  1  point. 
A  seminar  on  teaching  theory  and  methods. 
Students  explore  a  variety  of  presentation 
methods,  use  of  media  and  design  of  educa- 
tional strategies  for  all  age  groups,  and  clini- 
cal application  of  educational  materials. 

PT  M6540X 
Prosthetics  and  orthotics 

Professor  Edelstein.  2  points. 
Analysis  of  biomechanical  principles  utilized 
in  the  design  and  clinical  use  of  prosthetic 
and  orthotic  devices.  Planning  and  imple- 
menting early  management  and  prosthetic 
training  for  patients  with  lower-limb  ampu- 
tations. Prosthetic  management  of  patients 
with  upper-  and  lower-limb  amputations, 
and  orthotic  management  of  patients  with 
upper-  and  lower-limb  and  trunk  dysfunc- 
tions are  discussed. 

PTM6545X 

Management  of  pediatric  disabilities 

Professor  Krasinski.  2  points. 
Prerequisites:  PTM6535  and  instructor's 
permission.  Physical  therapy  evaluation  and 
treatment  of  young  clients,  especially  chil- 
dren with  neurological  and  orthopedic  dis- 
abilities. Specific  clinical  skill  development  is 
emphasized. 

PT  M6546y 

Life  span  II:  Clinical  geriatrics 

Dr.  Kline -Man^fione.  1  point. 
Prerequisites:  PTM6535  and  instructor's 
permission.  Physiologic  and  structural 
changes  in  aging  are  discussed  as  they  relate 
to  mobility  and  function.  Assessment  proce- 
dures for  older  people  including  environ- 
ment, activities  of  daily  living,  social 
support,  and  service  provision.  Long-term 
management  for  patients  with  lifelong  and 
late-life  acquired  disabilities  within  family 
and  community  resources. 

PTM6561X 
Clinical  seminar  I 

Ads.  Costello.  1  point. 

PT  M6562y 
Clinical  seminar  II 

Ads.  Costello.  1  point. 
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PT  M6564y 
Clinical  seminar  III 

Ais.  Costello.  1  point. 
Discussion  of  clinical  issues  and  current 
methods  in  the  clinical  education  process 
and  clinical  problem  solving. 

PTM6601X 
Clinical  experience  I 

Ms.  Costello.  1  point. 

Prerequisite:  satisfactory  completion  of 
required  first-year  professional  courses.  A 
full-time,  8-week  assignment  in  a  supervised 
clinical  setting.  Selections  are  made  from  a 
listing  of  general  hospital  and  out-patient 
facilities.  Application  of  basic  physical 
therapy  procedures  and  patient  manage- 
ment skills  is  emphasized.  An  in-service  or 
case  presentation  during  the  internship  is 
required. 

PTM6602y 
Clinical  experience  II 

Ms.  Costello.  2  points. 
Prerequisite:  PTM6601.  A  full-time, 
8-w^eek  assignment  that  emphasizes  achiev- 
ing increasing  levels  of  independence  and 
competence  in  direct  patient  care.  Selections 
are  made  from  general  hospital,  out-patient, 
rehabilitation,  and  other  specialized  facili- 
ties. An  in-service  or  case  presentation  is 
required. 

PT  M6603y 

Clinical  experience  III 

Ms.  Costello.  2  points. 
Prerequisite:  PTM6602.  A  full-time, 
8-week  clinical  experience  in  overall  delivery 
of  physical  therapy  services  with  application 
to  a  special  area  of  interest.  Opportunities 
are  provided  to  work  with  a  specific  age  or 
disability  group  and  to  assist  with  adminis- 
tration, teaching,  supervision,  or  research  in 
a  wide  variety  of  environments. 

HP  M8200x  or  y 
Research  advisement 

Faculty.  0  points. 

Students  who  require  continued  advisement 
beyond  PTM8502  or  PTM8503  must  reg- 
ister for  Research  advisement  each  term  until 
the  proposal  or  the  thesis  is  completed. 
Registration  for  continued  advisement  will 
be  at  a  tuition  charge  of  1  point. 


PTM8500X 
Scientific  inquiry 

Professor  Day.  1  point. 

Prerequisites:  introductory  course  covering 
descriptive  and  inferential  statistics  and 
instructor's  permission.  Orientation  to  the 
philosophy  and  principles  of  scientific 
inquiry.  Opportunity  to  read  the  medical 
literature  critically,  grasp  the  uncertainty 
that  exists  in  medical  research,  and  begin  to 
understand  the  relationship  of  the  principles 
of  scientific  inquiry  to  physical  therapy  prac- 
tice. Emphasis  on  (1)  critical  analysis  of  the 
health  sciences  literature  and  (2)  conceptual 
understanding  of  research  design  and  statis- 
tical principles. 

PTMSSOly 
Research  process 

Professor  Day.  1  point. 
Prerequisites:  PTM8500  and  instructor's 
permission.  The  research  process  is  empha- 
sized. Topics  include  (1)  generation  of  test- 
able questions  in  the  area  of  physical 
therapy  and  (2)  devising  plans  that  allow  for 
answering  the  questions  of  interest.  Tech- 
niques of  scientific  writing,  strategies  for 
finding  and  retrieving  scientific  information, 
and  introduction  to  computer-assisted  data 
analysis. 

PT  M8502X 
Thesis  development 

Professor  Day.  2  points. 
Prerequisites:  PTM8501  and  instructor's 
permission.  A  research  proposal  that  meets 
the  standards  set  forth  by  the  Thesis  Com- 
mittee must  be  completed.  Seminars  on 
computer-based  statistical  tests  of  hypoth- 
eses are  held. 

PTM8503y 
Master's  thesis 

Professor  Day.  1  point. 
Prerequisites:  PTM8502  and  instructor's 
permission.  Seminar  topics  include  data 
reduction,  analysis,  presentation,  and  inter- 
pretation. Completion  and  presentation  of  a 
research  thesis  that  meets  the  standards  set 
forth  by  the  Thesis  Committee  is  required. 

PTM8506xory 

Professional  course  advisement 

Faculty.  1  point. 

A  remedial  course  experience  of  individual- 
ized instruction  for  students  who  require 
additional  learning  opportunities. 


PROGRAM  OF  STUDY 


21 


Electives 

At  least  3  elective  points  are  needed  to 
fulfill  the  degree  requirement.  Electives 
may  be  taken  in  the  spring  of  the  first 
year  or  during  the  autumn  or  spring 
terms  of  the  second  year.  The  student 
should  consult  the  bulletins  of  the 
School  of  Public  Health,  School  of 
Social  Work,  Graduate  School  of  Arts 
and  Sciences,  Business  School,  and 
Teachers  College,  as  well  as  the  offer- 
ings in  this  bulletin. 

FT  M6320y 

Introduction  to  Alexander  and 

Feldenkrais  approaches 

Faculty.  1  point. 

Prerequisite:  Director's  permission.  Alex- 
ander technique  is  an  educational  process  by 
which  one  detects  postural  mistakes  in  order 
to  change  detrimental  habits  and  moves  to 
minimize  mechanical  stress  and  muscle  ten- 
sion. The  Feldenkrais  approach  emphasizes 
the  reciprocal  relationship  between  skeletal 
motor  activit)'  and  the  mind. 

PTM6400y 

Physical  therapist  and  occupational 

therapist  practice  in  the  educational 

environment 

Professor  Krasinski.  1  point. 
Prerequisite:  PT  M6545  or  instructor's  per- 
mission. Role  of  the  physical  therapist  and 
occupational  therapist  in  the  educational 
environment.  Influence  of  Federal  legisla- 
tion and  primar\^  legal  provisions  on  models 
of  service  deliver)'  and  paradigms  of  team 
interactions.  Educationally  relevant  evalua- 
tion, assessment,  goal  development.  Inde- 
pendent Educational  Plan  construction  and 
implementation,  and  intervention  strategies. 

PTM6511xory 

Practicum  in  physical  therapy 

Faculty.  1,  2,  or  3  points. 
Prerequisite:  Director's  permission.  Indi- 
vidually designed  learning  experience  in  a 
variet\'  of  content  areas.  Student  may  elect 
to  expand  knowledge  in  clinical  skills, 
administration,  teaching,  or  research. 

PTM6512xory 
Practicum  in  anatomy 

Ms.  CostelU).  1  point. 

Prerequisites:  HPM6101  and  instructor's 

permission.  Students  in  the  second  year  of 


study  may  elect  to  assist  in  the  preparation 
of  materials  for  teaching  by  completing  a 
dissection,  by  serving  as  a  laboratory  teach- 
ing assistant  in  anatomy,  or  both. 

PTM6514X 

Cardiopulmonary  physical  therapy 

Ms.  Morrone.  1  point. 

Prerequisite:  PTM6509.  Assessment  of  car- 
diopulmonary' conditions,  clinical  decision 
making,  and  treatment  interventions.  Pul- 
monary' function  testing,  pathologic 
conditions,  and  implications  for  exercise 
programs  as  applied  to  cardiac  rehabilitation 
and  transplant  patients. 

PTM6517X 

Clinical  and  laboratory  gait  analysis 

Professor  Edelstein.  1  point. 
Prerequisite:  instructor's  permission.  Age- 
related  changes  in  walking  from  infancy 
through  senescence,  pathological  gait  pat- 
terns associated  with  skeletal  and  neuromus- 
cular disorders,  and  methods  of  clinical  and 
laborator\'  gait  analysis. 

PTM6525X 

Physical  therapy  for  women  across  the 

life  span 

Faculty.  1  point. 

Prerequisite:  Director's  permission.  Physical 
therapy  during  adolescence,  pregnancy, 
menopause,  and  beyond.  Lecture  and  labo- 
rator\'  course  including  review  of  female 
anatomy  and  physiology^  through  the  life 
cycle.  Prenatal,  postpartum,  and  post- 
cesarean exercises.  Eyaluation  and  treat- 
ment for  women  with  mastectomy,  incon- 
tinence, pelyic  pain,  hysterectomy,  and 
osteoporosis.  Special  considerations  per- 
taining to  female  athletes  and  self-help 
strategies. 

PT  M6542y 

Standardized  assessments  in  pediatrics 

Professor  Krasinski.  1  point. 
Prerequisite:  PT  M6545  or  instructor's  per- 
mission. Selection,  administration,  and 
interpretation  of  assessments  of  motor  skill 
and  ftinction:  Denver  Developmental 
Screening  Test,  Gross  Motor  Function  Mea- 
sure, Pediatric  Evaluation  of  Disability 
Inventory,  Peabody  Developmental  Motor 
Scales,  Carolina  Curriculum  for  Infants  and 
Toddlers  with  Special  Needs.  Conceptual 
models,  components  of  a  well-constructed 
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PTM6531X 

Performance  physical  therapy 

Faculty.  1  point. 

Prerequsite:  Director's  permission.  Physical 
therapy  management  for  dancers  and  musi- 
cal instrumentalists  including  prevention, 
evaluation,  and  treatment  of  injuries  during 
performance  and  practice. 


PT  M6550y 

Ergonomics  and  industrial  physical 

therapy 

Professor  Harwood.  1  point. 
Prerequisite:  instructor's  permission. 
Anthropometric,  physiologic,  psychologic, 
and  mechanical  considerations  are  explored 
to  emphasize  the  role  of  the  physical  thera- 
pist as  a  consultant  in  industry. 


Course  Sequence 


MASTER  OF  SCIENCE  DEGRJEE  PROGRAM 


FIRST  YEAR 

AUTUMN  TERM  1995  CREDITS 

HP  M6 101:  Human  anatomy  3 

HP  M6103 :  Neural  science  2 

PTM6507:  Kinesiology  3 
PT  M6508:  Assessment  and 

evaluation  2 
PTM6532:  Physical  therapy 

procedures  2 

PT  M6539:  Teaching  strategies  1 

PT  M6561 :  Clinical  seminar  I  1 

PT  M8500:  Scientific  inquiry  1 

Semester  total  15 


FIRST  YEAR 

SPRING  TERM  1996  CREDITS 

HP  M6324:  Pathology  in 

internal  medicine  2 
HP  M6325:  Neurological  and 

orthopedic  disorders  2 

PT  M6220:  Life  span  I  2 
PT  M6509:  Cardiopulmonary  and 

exercise  physiology  2 
PTM6510:  Analysis  of  motor 

control  2 

PT  M6533:  Physical  modalities  2 

PT  M6534:  Therapeutic  exercise  3 

PT  M6562:  Clinical  seminar  II  1 

PT  M8501 :  Research  process  1 

Semester  total  17 


SECOND  YEAR 

AUTUMN  TERM  1996  CREDITS 

PTM6300:  Psychosocial  aspects  of 

illness  and  disability  1 

PTM6535:  Management  of 

neurological  disabilities  3 

PT  M6536:  Management  of 

orthopedic  disabilities  1  3 

PTM6540:  Prosthetics  and  orthotics  2 
PT  M6545:  Management  of  pediatric 

disabilities  3 

PTM6601:  Clinical 

experience  1  1 

PT  M8502:  Thesis  development       _2 


Semester  total 


15 


SECOND  YEAR 

SPRING  TERM  1997  CREDITS 

PT  M6519:  Management  of 

orthopedic  disabilities  II  2 
PT  M6537:  Physical  tiierapy 

management  1 

PTM6546:  Life  span  II  1 

PT  M6564:  Clinical  seminar  III  1 

PT  M6602:  Clinical  experience  II  2 

PT  M6603:  Clinical  experience  III  2 

PT  M8503:  Master's  diesis  ^ 

Semester  total  1 1 

In  addition  to  these  mandatory 
courses,  students  must  elect  a  mini- 
mum of  3  professional  elective  options 
in  any  of  the  last  three  terms.  A  total  of 
61  credits  is  required  to  complete  the 
program  of  study. 


Hospitals  and  Agencies  Affiliated  for 
Clinical  Education 


A.  Harry  Moore  Laboratory  School 
Jersey  City,  NJ 

Affiliated  Physical  Therapists,  Ltd. 
Phoenix,  AZ 

A.  L  duPont  Institute 
Wilmington,  DE 

Allied  Services  for  the  Handicapped 
Scranton,  PA 

American  Medical  Institute 
Lanham,  MD 

American  Medical  Institute 
Pakn  Beach  Gardens,  FL 

Associated  Therapies 
Wantagh,  NY 

Atago  Polytechnic 
Dunedin,  New  Zealand 

Athletic  Conditioning  and  Injury 

Center 

Irvine,  CA 

Bass  Memorial  Hospital 
Enid,  OK 

BAK  Physical  Therapy 
Redwood  City,  CA 

Baxter  Health  Care 
Schaumburg,  IL 

Bellevue  Hospital 
New  York,  NY 

Bergen-Passaic  Sports  Therapy  and 
Work  Hardening 
Fairlawn,  NJ 

Beth  Israel  Medical  Center 
New  York,  NY 

Blythedale  Children's  Hospital 
Valhalla,  NY 

Bon  Secours  Hospital 
Baltimore,  MD 

Bon  Secours  Hospital 
North  Miami,  FL 

Brandywine  Hospital 
Cain  Township,  PA 


Bronx  Municipal  Hospital/ Jacobi 

Hospital 

Bronx,  NY 

Brooklyn  Hospital 
Brooklyn,  NY 

Brookdale  Hospital  Medical  Center 
Brooklyn,  NY 

Bryn  Mawr  Rehabilitation  Center 
Malvern,  PA 

Buffalo  Back  and  Neck  Physical 
Therapy  P.C. 

Amherst,  NY 

Burke  Rehabilitation  Center 
White  Plains,  NY 

California  Pacific  Medical  Center 
San  Francisco,  CA 

Canton-Potsdam  Hospital 

Potsdam,  New  York 

Care  Enterprises 
Pleasanton,  CA 

Caremark  Center  for  Physical  Therapy 
Palo  Alto,  CA 

Carr  Physical  Therapy 
Sunnyvale,  CA 

Center  for  Sports  Therapy 
New  York,  NY 

Centinella  Hospital 
Inglewood,  CA 

Centra  Health  Inc. 
Lynchburg,  VA 

Challenge  Infant  Developmental 

Center 

Brooklyn,  NY 

Children's  Hospital 
Boston,  MA 

Children's  Orthopedic  Hospital 
Seattle,  WA 

Children's  Seashore  House 
Philadelphia,  PA 

Children's  Specialized  Hospital 
Fanwood,  NJ 
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Chilton  Memorial  Hospital 
Pompton  Plains,  NJ 

Christ  Hospital 
Oak  Lawn,  IL 

City  Line  Sports  Rehabilitation 
Bala  Cynwyd,  PA 

Clara  Maas  Medical  Center 
BeUeviUe,  NJ 

Columbia-Presbyterian  Medical  Center 
New  York,  NY 

Community  Hospital  and 
Rehabilitation  Center 
Los  Gatos,  CA 

Community  Physical  Therapists 
New  York,  NY 

Coney  Island  Hospital 
Brooklyn,  NY 

Crownpoint  Healthcare  Facility 
Crownpoint,  'NM 

Cardinal  Cushing  General  Hospital 
Brockton,  MA 

Danbury  Hospital 
Danbury,  CT 

Davies  Medical  Center 
San  Francisco,  CA 

Delaware  Valley  Physical  Therapy 

Associates 

Lawrenceville,  NJ 

Dominion  Physical  Therapy 
Herndon,  VA 

Dover  General  Hospital 
Dover,  NJ 

Easter  Seal  New  Haven  Rehabilitation 

Center 

New  Haven,  CT 

Easter  Seal  Rehabilitation  Center  of 
Southwestern  Connecticut 
Stamford,  CT 

Eastside  Sports  Physical  Therapy 

Center 

New  York,  NY 

Elizabeth  General  Hospital 
Elizabeth,  NJ 

Elmer  Platz  Physical  Therapy 
Warwick,  NY 


Elmhurst  Hospital  Center 
Elmhurst,  NY 

Englewood  Hospital 
Englewood,  NJ 

Erie  County  Medical  Center 
Buffalo,  NY 

Fanny  Allen  Hospital 
Colchester,  VT 

F.  F.  Thompson  Hospital 
Canandaigua,  NY 

FHJ  Physical  Therapy  Services,  Inc. 
Winston  Salem,  NC 

Florence  Nightingale  Nursing  Home 
New  York,  NY 

Florida  Institute  for  Neurological 

Rehabilitation 

Wauchula,  FL 

Garden  State  Rehabilitation  Hospital 
Toms  River,  NJ 

Gaylord  Hospital 
WalHngford,  CT 

Geisinger  Wyoming  Valley  Medical 

Center 

Wilkes-Barre,  PA 

Goldwater  Memorial  Hospital 
New  York,  NY 

Goleta  Valley  Community  Hospital 
Santa  Barbara,  CA 

Good  Samaritan  Hospital 
Downer's  Grove,  IL 

Good  Samaritan  Medical  Center 
Brockton,  MA 

Gouverneur  Hospital 
New  York,  NY 

Hackensack  Medical  Center 
Hackensack,  NJ 

Harborview  Medical  Center 
Seatde,  WA 

Harlem  Hospital  Center 
New  York,  NY 

Harmarville  Rehabilitation  Center 
Pittsburgh,  PA 

Hebrew  Academy  for  Special  Children 
Brooklyn,  NY 
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Hebrew  Home  for  the  Aged  at 

Riverdale 

Bronx,  NY 

Health  and  Injury  Institute 
New  York,  NY 

Health  South 
New  York,  NY 

Health  South 
Nittany  Valley,  NY 

Health  South 
Pleasant  Gap,  PA 

Health  South 
San  Diego,  CA 

Health  South 
Sandy,  UT 

Health  South 
Toms  Kiver,  NJ 

Helen  Hayes  Hospital 
West  Haverstraw,  NY 

Henry  Viscardi  School/ National 
Center  for  Disability 
Albertson,  NY 

Hershey  Medical  Center 
Hershey,  PA 

HiUhaven  Hospital 
Chapel  Hill,  NC 

Hillhaven-San  Francisco  Hospital 
San  Francisco,  CA 

Holy  Name  Hospital 
Teaneck,  NJ 

Home  and  Community  Health  Care 
Ridgewood,  NJ 

Hospital  for  Joint  Diseases — 
Orthopedic  Institute 
New  York,  NY 

Hospital  for  Special  Surgery 
New  York,  NY 

Hospital  of  the  University  of 
Pennsylvania 
Philadelphia,  PA 

Hudson  Heights  Physical  Therapy 
Associates /Wellness  Center 
North  Bergen,  NJ 

Hudson  Physical  Therapy  Services 
Jersey  City,  NJ 


Hudson  Valley  Hospital  Center 
PeekskiU,  NY 

Huntington  Memorial  Hospital 
Pasadena,  CA 

Independent  Health  Services 
Plymouth,  MI 

Indiana  University  Medical  Center 
Indianapolis,  IN 

Institute  of  Child  Development 
Hackensack,  NJ 

Institute  of  Physical  Therapy 
New  York,  NY 

International  Center  for  the  Disabled 
New  York,  NY 

Jamaica  Hospital 
Jamaica,  NY 

James  Lawrence  Kernan  Hospital 
Baltimore,  MD 

Jersey  Shore  Medical  Center 
Neptune,  NJ 

Jewish  Home  and  Hospital  for  the 

Aged 

New  York,  NY 

John  F.  Kennedy  Medical  Center 
Edison,  NJ 

Kaiser  Permanente  Medical  Center 
Santa  Clara,  CA 

Kentfield  Rehabilitation  Hospital 
Kentfield,  CA 

Kessler  Institute  for  Rehabilitation 
West  Orange,  NJ 

Kings  County  Hospital  Center 
Brooklyn,  NY 

Kings  Harbor  Health  Care  Center 
Bronx,  NY 

Kingsbrook  Jewish  Medical  Center 
Brooklyn,  NY 

LaGuardia  Hospital 
Forest  HiUs,  NY 

Lankenau  Hospital 
Wynewood,  PA 

Lawrence  Hospital 
Bronxville,  NY 

Lenox  Hill  Hospital 
New  York,  NY 
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Long  Beach  Memorial  Medical  Center 
Long  Beach,  CA 

Long  Island  College  Hospital 
Brooklyn,  NY 

Long  Island  Jewish  Medical  Center 
New  Hyde  Park,  NY 

Long  Island  Pediatric  and  Adult 
Physical  Therapy 
Great  Neck,  NY 

Lutheran  Medical  Center 
Brooklyn,  NY 

Lutheran  Medical  Center 
Cleveland,  OH 

Manhattan  Veterans  Affairs  Medical 

Center 

New  York,  NY 

Marin  General  Hospital 
Greenbrae,  CA 

Mary  Manning  Walsh  Home 
New  York,  NY 

Medical  Center  at  the  University  of 

California 

San  Francisco,  CA 

Medical  Center  of  Princeton 
Princeton,  NJ 

Memorial  General  Hospital 
Union,  NJ 

Memorial  Hospital 
New  York,  NY 

Memorial  Sloan-Kettering  Hospital 
New  York,  NY 

Mercer  Medical  Center 
Trenton,  NJ 

Mercy  Hospital 
Coon  Rapids,  MN 

Mercy  Hospital 
Pittsburgh,  PA 

Mercy  Hospital 
Rockville  Centre,  NY 

Methodist  Hospital 
Brooklyn,  NY 

Metropolitan  Hospital 
New  York,  NY 

Mills  Hospital 
San  Mateo,  CA 


Montefiore  Hospital 
Bronx,  NY 

Morris  Area  Rehabilitation 
Associates,  Inc. 
Randolph,  NJ 

Morristown  Memorial  Hospital 
Morristown,  NJ 

Mountainside  Hospital 
Montclair,  NJ 

Mount  Sinai  Medical  Center 
New  York,  NY 

Mount  Sinai  Sports  Medicine  and 
Physical  Therapy 
Beachwood,  OH 

Mount  Vernon  Hospital 
Alexandria,  VA 

Munson  Medical  Center 
Traverse  City,  MI 

National  Center  for  Equine  Facilitated 

Therapy 

Woodside,  CA 

National  Naval  Medical  Center 
Bethesda,  MD 

National  Rehabilitation  Hospital 
Washington,  DC 

National  Spine  Center 
Arlington,  VA 

Newark  Beth  Israel  Hospital 
Newark,  NJ 

Newington  Children's  Hospital 
Newington,  CT 

New  Hanover  Regional  Medical 

Center 

Wilmington,  NC 

Newton  Wellesley  Hospital 
Newton,  MA 

New  York  Foundling  Hospital 
New  York,  NY 

New  York  Hospital 

New  York,  NY 

New  York  University  Medical  Center 

New  York,  NY 

Nicholas  Institute  of  Sports  Medicine 
and  Athletic  Trauma 
New  York,  NY 
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North  Central  Bronx  Hospital 
Bronx,  NY 

Northeast  Ohio  Sports  Medicine 

Institute 

Akron,  OH 

Northern  Virginia  Doctor's  Hospital 
Arlington,  VA 

Northern  Westchester  Hospital  Center 
Mount  Kisco,  NY 

North  Shore  Physical  Therapy  Services 
Manhasset,  NY 

North  Shore  University  Hospital  at 
Glen  Cove 
Glen  Cove,  NY 

Norwalk  Hospital 
Norwalk,  CT 

Nova  Care  Out  Patient  Department 
Marietta,  GA 

Nova  Care  Out  Patient  Department 
Minneapolis,  MN 

Nyack  Hospital 
Nyack,  NY 

Ohio  State  University  Hospital 
Columbus,  OH 

Janet  Ottaiano,  P.T.,  P.C. 
East  Meadow,  NY 

Our  Lady  of  Mercy  Medical  Center 
Bronx,  NY 

Overlook  Hospital 
Summit,  NJ 

Pakn  Beach  Gardens  Medical  Center 
Palm  Beach  Gardens,  FL 

Palmetto  General  Hospital 
Hialeah,  FL 

Paragon,  Inc 

Nashville,  TN 

Park  Center  Physical  Therapy 
Alexandria,  VA 

Pascack  Valley  Hospital 
Westwood,  NJ 

Peak  Physical  Therapy 
Phoenix,  AZ 

Peninsula  Hospital  &  Medical  Center 
Burlingame,  CA 

Performing  Arts  Physical  Therapy 
New  York,  NY 


Phelps  Memorial  Hospital 
North  Tarrytown,  NY 

Philadelphia  Institute  for  Physical 

Therapy 

Philadelphia,  PA 

Phyllis  H.  Moriarty  Physical  Therapist 
and  Associates 
Poughkeepsie,  NY 

Physical  Performance  Place 
Naperville,  IL 

Physical  Therapy  Center  at  Briarcliff 
Briarcliff,  NY 

Pinecrest  Rehabilitation  Hospital 
Delray  Beach,  FL 

Pinesbridge  School 
Yorktown  Heights,  NY 

Pinnacle  Rehabilitation  of  Georgia 
Snellville,  GA 

Portsmouth  Regional  Hospital 
Portsmouth,  NH 

Presbyterian-Saint  Luke's  Medical 

Center 

Denver,  CO 

ProFitness  Sports  Medicine  and 

Rehabilitation 

New  York,  NY 

Providence  Medical  Center 
Seatde,  WA 

Rancho  Los  Amigos  Medical  Center 
Downey,  CA 

Rehabilitation  Hospital  of  Colorado 
Colorado  Springs,  CO 

Rehabilitation  Center  of  Fairfield 

County 

Bridgeport,  CT 

Rehabilitation  Hospital  of  the  Pacific 
Honolulu,  HI 

Rehabilitation  Institute  of  Chicago 
Chicago,  IL 

Rehabilitation  Management  Systems 
Lakeland,  FL 

Rhode  Island  Hospital 
Providence,  RI 

Eiverside  Methodist  Hospital 
Columbus,  OH 
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Roosevelt  Hospital 
New  York,  NY 

Roxborough  Memorial  Hospital 
Philadelphia,  PA 

Saco  Bay  Physical  Therapy 
Portland,  ME 

Saint  Agnes  Hospital 
Baltimore,  MD 

Saint  Agnes  Hospital/ Children's 
Rehabilitation  Center 
White  Plains,  NY 

Saint  Barnabas  Hospital 
Bronx,  NY 

Saint  Charles  Hospital  and 
Rehabilitation  Center 
Port  Jefferson,  NY 

Saint  Francis  Hospital 
Jersey  City,  NJ 

Saint  Francis  Hospital 
Poughkeepsie,  NY 

Saint  Francis  Hospital 
Roslyn,  NY 

Saint  Francis  Memorial  Hospital 
San  Francisco,  CA 

Saint  John's  Hospital 
Santa  Monica,  CA 

Saint  Joseph's  Hospital 
Atlanta,  GE 

Saint  Joseph's  Hospital  Health  Center 
Syracuse,  NY 

Saint  Joseph's  Medical  Center 
Yonkers,  NY 

Saint  Jude's  Medical  Center 
Kenner,  LA 

Saint  Luke's  Hospital 
Jacksonville,  FL 

Saint  Luke's  Hospital 
New  York,  NY 

Saint  Luke's  Hospital 
Phoenix,  AZ 

Saint  Mary's  Hospital 
Hoboken,  NJ 

Saint  Peter's  Medical  Center 
New  Brunswick,  NJ 


Saint  Vincent's  Hospital  and 
Medical  Center 
New  York,  NY 

Saint  Vincent's  Medical 
Center — Richmond 
Staten  Island,  NY 

San  Francisco  General  Hospital 
San  Francisco,  CA 

Santa  Clara  Valley  Medical  Center 
San  Jose,  CA 

Scripps  Sports  Medicine  Center 
La  JoUa,  CA 

Seattle  Pro  Sports 
Seattle,  WA 

Sentara-Leigh  Memorial  Hospital 
Norfolk,  VA 

Skyline  Physical  Therapy  and 
Sportsmedicine  Center 
Alexandria,  VA 

Somerset  Medical  Center 
Somerville,  NJ 

Spalding  Rehabilitation  Hospital 
Denver,  CO 

Spaulding  Rehabilitation  Hospital 
Boston,  MA 

Special  Education/ Board  of 
Cooperative  Educational  Services 
Yorktown  Heights,  NY 

Spohn  Hospital 
Corpus  Christi,  TX 

Sports  Physical  Therapy  Center 
Fort  Lee,  NJ 

Sports  PT,  Inc. 
Exton,  PA 

Sports  Training  Institute 
New  York,  NY 

Sports  Training  Physical  Therapy  of 

Connecticut 

Stamford,  CT 

State  University  of  New  York  Health 
Science  Center 
Syracuse,  NY 

Staten  Island  University  Hospital 
Staten  Island,  NY 

Strulowitz  and  Gargiulo,  P.C. 
Jersey  City,  NJ 
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Suburban  Hospital 
Bethesda,  MD 

Suburban  Physical  Therapy  Center 
Cedar  Grove,  NJ 

Summit  Medical  Center 
Oakland,  CA 

Swedish  Medical  Center 
Seattle,  WA 

Syosset  Community  Hospital 
Syosset,  NY 

The  Therapy  Source 
Boise,  ID 

Thera-Tx  (Mount  Diablo  Medical 

Pavilion) 

Concord,  CA 

Union  Hospital 
Union,  NJ 

United  Cerebral  Palsy 
Bronx,  NY 

United  Cerebral  Palsy 
Neptune,  NJ 

United  Cerebral  Palsy 
New  York,  NY 

United  Cerebral  Palsy 
Purchase,  NY 

United  Health  Services — Sports 
Physical  Therapy 
Binghamton,  NY 

United  Hebrew  Geriatric  Center 
New  RocheUe,  NY 

University  Medical  Center 
Jacksonville,  FL 

University  of  Connecticut  Health 
Center/John  Dempsey  Hospital 
Farmington,  CT 

University  of  Utah  Medical  Center 
Salt  Lake  City,  UT 

University  of  Virginia  Medical  Center 
Charlottesville,  VA 


Vassar  Brothers  Hospital 
Poughkeepsie,  NY 

Venice  Hospital 
Venice,  FL 

Veterans  Administration  Medical 

Center 

Los  Angeles,  CA 

Veterans  Affairs  Medical  Center 
Minneapolis,  MN 

Virginia  Baptist  Hospital 
Lynchburg,  VA 

Washington  Hospital  Center 
Washington,  DC 

Wassaic  Developmental  Center 
Wassaic,  NY 

Wayne  Physical  Therapy  Center 
Wayne,  NJ 

Weiler  Hospital  Division/Montefiore 
Medical  Center 
Bronx,  NY 

Welkind  Rehabilitation  Hospital 
Chester,  NJ 

Western  Rehabilitation  Listitute 
Sandy,  UT 

Westside  Dance  Physical  Therapy 
New  York,  NY 

Westside  Sports  Physical  Therapy 
New  York,  NY 

White  Plains  Hospital  Center 
White  Plains,  NY 

Woodrow  Wilson  RehabiUtation 

Center 

Fisherville,  VA 

Yale-New  Haven  Hospital 
New  Haven,  CT 

Yonkers  General  Hospital 
Yonkers,  NY 

Zimmerman  and  Cooperman,  P.C. 
New  York,  NY 


m 


Student  Life 


Students  entering  the  Program  in 
Physical  Therapy  are  from  diverse  edu- 
cational and  experiential  backgrounds. 
Whereas  some  students  come  to  the 
Program  directly  after  having  received 
a  baccalaureate  degree,  others  are  mak- 
ing career  changes,  and  some  are 
returning  to  college  after  raising  a  fam- 
ily. Common  factors  shared  by  all  stu- 
dents are  the  willingness  to  grow  and 
learn  and  the  desire  to  direct  them- 
selves emotionally  and  intellectually  to 
become  highly  qualified,  competent 
health  care  professionals. 

ACADEMIC,  CLINICAL,  AND 
RESEARCH  FACILITIES 

Classrooms  and  laboratories  are  within 
the  Medical  Center  complex.  The  Pro- 
gram in  Physical  Therapy  and  the  Pro- 
grams in  Occupational  Therapy  occupy 
recently  renovated  quarters  on  the 
eighth  floor  of  the  Neurological  Insti- 
tute in  the  heart  of  the  Health  Sciences 
campus.  The  new  locale  features  two 
lecture/laboratory  classrooms,  a  stu- 
dent commons,  lockers  and  locker 
rooms,  a  student  research  room,  a  fac- 
ulty research  room,  and  faculty  and 
administrative  offices.  A  new  Student 
Learning  Center  is  available  to  all 
Health  Sciences  students;  the  26,000- 
square-foot  facility  is  part  laboratory, 
part  classroom,  and  part  student  union. 
Components  include  classrooms,  three 
conference  rooms,  three  seminar 
rooms,  a  40-workstation  computer 
classroom  and  laboratory,  a  comfort- 
able lounge  area  with  vending 
machines,  and  rest  rooms.  The  Learn- 
ing Center  is  replete  with  a  high-speed 
telecommunications  network  and 
advanced  audiovisual  capabilities.  Stu- 
dents can  access  all  instructional  mate- 
rial, including  texts,  lecture  notes,  and 
course  syllabi  stored  on  computer.  The 
close  proximity  of  the  educational  pro- 


gram to  hospital  facilities  offers  the 
advantage  of  scheduling  selected  classes 
where  students  may  observe  and  par- 
ticipate in  clinical  activities.  Students 
may  enroll  in  elective  courses  at 
Columbia's  Morningside  campus,  an 
easy  commute  by  public  subway  or 
bus,  or  by  free  University  shuttle  bus. 

LIBRARIES 

The  Augustus  C.  Long  Library,  occu- 
pying four  floors  of  the  Julius  and 
Armand  Hammer  Health  Sciences 
Center,  is  one  of  the  largest  medical 
center  libraries  in  the  world.  It  serves 
faculty,  students,  and  researchers  in  the 
various  health  science  disciplines.  The 
library  provides  a  comfortable  environ- 
ment conducive  to  study,  including 
such  amenities  as  individual  study  car- 
rels, group  study  and  conference 
rooms,  typing  rooms,  and  a  lounge  for 
leisure  reading.  With  more  than 
450,000  volumes,  the  library  receives 
nearly  4,400  current  journals  and  has  a 
significant  rare  books  and  special  col- 
lections section.  The  Media  Center 
contains  approximately  3,000  pro- 
grams and  a  variety  of  audiovisual 
playback  equipment.  The  Media  Cen- 
ter also  houses  the  Microcomputer 
Laboratory,  which  offers  many  micro- 
computers with  a  wide  range  of  soft- 
ware to  run  on  the  Media  Center's 
microcomputers.  Laser  printers  and 
plotters  are  also  available.  The  Micro- 
computer Laboratory  is  free  to  all  stu- 
dents and  faculty.  In  addition  to 
traditional  reference  sources,  the 
library  ofi^ers  computerized  literature 
searching  on  several  databases,  includ- 
ing MEDLARS,  as  well  as  the  Inter- 
net. The  library  also  provides  CLIO 
(Columbia  Libraries  Information 
Online),  a  computerized  catalog  for  all 
materials  added  to  Columbia  Univer- 
sity Libraries  since  1981.  Direcdy 
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behind  the  Hammer  Health  Sciences 
Center  is  the  New  York  State  Psychiat- 
ric Institute,  which  houses  its  own  spe- 
cial collection. 

Other  Columbia  libraries,  located  on 
the  Morningside  campus,  are  open  to 
all  students  and  faculty  members.  The 
main  collection  is  in  Butler  Library; 
special  and  departmental  collections  are 
housed  nearby. 

ATHLETIC  FACILITIES 

At  the  Health  Sciences  campus.  Bard 
Hall  Commons  is  the  center  for  activi- 
ties. The  Commons  includes  offices, 
the  Recovery  Room,  the  Main 
Lounge,  the  Solarium /Game  Room, 
and  the  photo  laboratory  on  the  main 
level  of  the  building  and  the  dining 
room,  weight  room,  and  the  Bard  Ath- 
letic Center  on  other  levels. 

The  Bard  Athletic  Center  encom- 
passes a  20-yard  swimming  pool,  three 
squash  courts,  a  gymnasium,  an  exer- 
cise room.  Nautilus  and  Universal  exer- 
cise equipment,  dumbbell  sets  and 
benches,  stationary  bicycles,  rowing 
machines,  lockers,  showers,  and  sau- 
nas. The  facility  is  accessible  to  persons 
with  disabilities.  The  Center  offers  an 
extensive  aerobics  program. 

At  the  Morningside  Campus,  the 
newly  expanded  Marcellus  Hardey 
Dodge  Fimess  Center  features  two 
gymnasia,  an  eight-lane  swimming 
pool,  sixteen  squash  and  racquetball 
courts,  a  tri-level  cardiovascular  and 
strength  training  center,  two  dance/ 
martial  arts  studios,  a  fencing  room,  a 
wresding  room,  and  a  one-tenth  mile 
indoor  track.  Also  on  campus  are  two 
tennis  courts. 

Baker  Field  is  Columbia's  principal 
outdoor  athletic  facility.  At  the  north- 
ern tip  of  Manhattan,  Baker  Field  fea- 
tures a  football  field,  a  soccer  field,  a 
running  track,  seven  tennis  courts,  and 
several  practice  fields. 


OTHER  STUDENT  SERVICES 

Students  enrolled  on  the  Health  Sci- 
ences campus  may  join  various  activi- 
ties sponsored  by  the  P&S  Club,  such 
as  the  Bard  Hall  Players  (a  very  active 
theater  group),  coffeehouse  cabarets, 
student  concerts,  and  moonlight 
cruises. 

Columbia  University  is  committed 
to  serving  the  needs  of  students  with 
disabilities.  Campus  facilities  have  been 
designed  or  modified  to  meet  the  needs 
of  individuals  with  permanent  or  tem- 
porary disabling  conditions,  in  accor- 
dance with  the  requirements  of  Section 
504  of  the  Rehabilitation  Act  of  1973 
as  amended.  Services  to  students  with 
permanent  or  temporary  disabilities  are 
coordinated  by  University  Student 
Affairs  and  Disabilities  Services  in  sup- 
port of  the  academic  program  and  stan- 
dards of  the  School.  All  student  contact 
and  intervention  is  handled  by  the  des- 
ignated liaison  officer  within  the 
School.  The  contact  person  for  the 
Program  in  Physical  Therapy  is  Dr. 
Janet  Falk-Kessler  at  (212)  305-3781. 
Students  must  identify  themselves  to 
the  liaison  officer  and  provide  current 
and  appropriate  medical  or  diagnostic 
documentation  before  any  accommo- 
dations can  be  considered.  In  cases 
involving  students  with  learning  dis- 
abilities, appropriate  documentation 
must  be  no  more  than  five  years  old 
and  must  include  a  report  summary 
and  complete  test  battery  scores.  To 
allow  sufficient  time  for  review  of 
needs  and  implementation  of  accom- 
modations, students  with  disabilities 
are  encouraged  to  contact  their  liaison 
officer  upon  acceptance  of  the  Pro- 
gram's offer  of  admission  to  discuss 
their  needs  and  plan  their  academic 
program. 

Free  shuttle  service  is  available  to  all 
students.  A  University  bus  runs 
from  the  Health  Sciences  campus  to 
the  Morningside  campus  and  Harlem 
Hospital  at  regular  intervals  during  the 
day  and  evening.  In  addition,  the 
Health  Sciences  Security  Office  pro- 
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vides  transportation  for  students 
between  6:00  P.M.  and  8:00  A.M.  to 
adjacent  residential  buildings,  Medical 
Center  facilities,  the  George  Washing- 
ton Bridge  Bus  Terminal,  and  other 
locations  within  the  Medical  Center 
vicinit}'. 

The  Medical  Center  Bookstore  is 
located  in  the  Audubon  Center  on 
Broadway  at  West  166th  Street. 
Required  textbooks  as  well  as  miscella- 
neous educational  supplies  may  be  pur- 
chased there. 

All  students  enrolled  in  programs  on 
the  Health  Sciences  campus  are  also 
entitled  to  the  privileges  and  facilities 
of  the  Mornings  ide  campus  at  116th 
Street  and  Broadwa\'.  Numerous  eth- 
nic and  religious  groups  meet  weekly  at 
both  the  Health  Sciences  and  Morn- 
ingside  campuses. 

The  Physical  Therapy  Club  orga- 
nizes social  and  professional  events  and 
raises  funds  that  enable  students  to 
hold  seminars  and  arrange  local  excur- 
sions. In  addition,  the  Club  assists  stu- 
dents who  wish  to  attend  the  annual 
conference  of  the  American  Physical 
Therapy  Association. 

HEALTH  SCIENCES  CAMPUS 
AND  NEW  YORK  CITY 

The  New  York  metropolitan  area  is 
rich  in  facilities  and  agencies  where 
students  are  assigned  for  clinical  experi- 
ences. An  unequaled  varietv  of  hospi- 
tals, rehabilitation  centers,  private 
clinics,  specialty'  facilities,  community 
agencies,  and  programs  are  available  to 
provide  students  with  supervised  learn- 
ing experiences.  The  location  of  the 


Program  in  the  midst  of  ongoing 
research  activities  fosters  the  develop- 
ment of  research  interests  in  students. 
Possibilities  for  individual  and  collabo- 
rative research  are  abundant. 

The  prospect  of  living  in  New  York 
City  amplifies  the  educational  experi- 
ence. For  the  health  professional.  New 
York  provides  an  extraordinary  oppor- 
tunit)^  to  learn  about  the  challenges  of 
health  care  delivery  to  people  in  the  full 
socioeconomic  range. 

The  Health  Sciences  campus  is 
within  easy  reach  of  New  York  City's 
myriad  attractions.  Lincoln  Center  for 
the  Performing  Arts,  the  theater  dis- 
trict, Greenwich  Village,  Wall  Street, 
world-renowned  museums — Metro- 
politan Museum  of  Art,  the  Museum 
of  Natural  Histon,',  the  Museum  of 
Modern  Art,  to  name  a  few — Fifth 
Avenue,  Little  Italy,  and  Chinatown 
are  aU  a  brief  trip  away  b)'  bus  or  sub- 
way. Within  a  one-hour  drive  from 
campus  are  outstanding  ski  resorts, 
beaches,  and  camping  and  hiking 
grounds.  Students  may  ski  at  Great 
Gorge,  swim  at  the  New  Jersey  shore 
or  Long  Island's  many  beaches,  and 
picnic  and  hike  at  Bear  Mountain  State 
Park.  As  a  cultural,  religious,  and  artis- 
tic center,  the  city  is  unrivaled.  Stu- 
dents acclimate  quickly  to  the  public 
transportation  system  and  follow  sen- 
sible precautions  that  minimize  the 
problems  of  urban  living.  They  move 
freely  around  the  city  to  enjoy  all  that 
New  York  has  to  offer — unmatched 
sightseeing,  wonderful  entertainment, 
unique  cultural  opportunities,  and 
unlimited  educational  resources. 


Registration  and  Expenses 


REGISTRATION 

Before  enrolling  in  University  courses, 
students  attend  the  Autumn  Orienta- 
tion of  the  Program  in  Physical 
Therapy  and  complete  various  forms 
providing  information  required  for 
University  records. 

All  students  are  asked  to  give  their 
Social  Securit}'  number  when  register- 
ing in  the  University.  Those  students 
who  do  not  have  a  Social  Security 
number  should  obtain  one  from  their 
local  Social  Securitv^  office  well  in 
advance  of  registration.  International 
students  should  consult  the  Interna- 
tional Students  and  Scholars  Office, 
524  Riverside  Drive,  for  further 
information. 

Students  who  are  not  citizens  of  the 
United  States  and  who  need  authoriza- 
tion for  special  billing  of  tuition 
and/or  fees  to  foreign  institutions, 
agencies,  or  sponsors  should  go  to  the 
International  Student  Adviser  with  two 
copies  of  the  sponsorship  letter.  Special 
billing  authorization  is  required  of  stu- 
dents whose  bills  are  to  be  sent  to  a 
third  party  for  payment. 

English  Language  Placement  Test 

Students  whose  first  language  is  not 
English  must  take  the  EngUsh  Lan- 
guage Placement  Test  before  they  reg- 
ister for  courses.  Performance  on  this 
examination  determines  whether  fur- 
ther training  in  English  is  needed.  Stu- 
dents who  do  not  meet  the  standards 
of  the  University  may  be  required  to 
follow  a  program  of  English  before 
beginning  professional  courses  or,  if 
time  permits,  in  conjunction  with  pro- 
fessional courses.  No  point  credit  is 
given  for  these  courses,  and  their  addi- 
tion to  the  program  of  study  lengthens 
the  time  necessary  to  earn  the  degree. 


An  appointment  to  take  this  test  may 
be  made  in  person  at  the  Office  of  the 
American  Language  Program,  505 
Lewisohn,  on  the  Morningside  campus 
at  II6th  Street  and  Broadway.  To 
obtain  test  results,  the  student  should 
consult  the  adviser  of  the  English  for 
International  Students  Program,  505 
Lewisohn. 


Change  in  Program  of  Study 

Once  registered,  students  may  drop  or 
add  courses  or  change  sections  by  filing 
a  formal  change-of-program  applica- 
tion with  the  Office  of  Student  Admin- 
istrative Services  (Black  Building, 
Room  141)  during  the  change-of-pro- 
gram period  each  term  {see  Academic 
Calendar).  Ail  such  changes  must  first 
be  approved  by  the  student's  adviser. 

Students  may  drop  courses  after  the 
change-of-program  period  by  follow- 
ing the  same  procedure;  however,  for 
courses  dropped  after  the  last  day  for 
change  of  program  in  each  term,  no 
adjustment  of  tuition  will  be  made. 
Autumn  term  courses  may  be  dropped 
no  later  than  November  16,  spring 
courses  no  later  than  March  21.  Failure 
to  attend  classes  or  unofficial  notifica- 
tion to  the  instructor  does  not  consti- 
tute dropping  a  course  and  will  result 
in  a  failing  grade  in  the  course. 

AUDITING  COURSES 

Degree  candidates  in  good  standing 
who  are  enrolled  for  a  full-time  pro- 
gram in  the  current  term  may  audit 
one  or  two  courses  (except  during  the 
Summer  Session)  in  anv  division  of  the 
University  without  charge  by  filing  a 
formal  application  in  the  Office  of  Stu- 
dent Administrative  Services  (Black 
Building,  Room  141)  during  the 
change-of-program  period.  Applica- 
tions require  (a)  the  certification  of  the 
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Office  that  the  student  is  eligible  to 
audit  and  (b)  the  approval  of  the  dean 
of  the  school  in  which  the  courses  are 
offered. 

Elementary  language  courses,  labo- 
ratory courses,  studio  courses,  applied 
music  courses,  and  seminars  are  not 
open  to  auditors;  other  courses  may  be 
closed  because  of  space  limitations.  In 
no  case  will  an  audited  course  appear 
on  a  student's  record,  nor  is  it  possible 
to  turn  an  audited  course  into  a  credit 
course  by  paying  the  fee  afirer  the  fact. 
Courses  previously  taken  for  credit 
may  not  be  audited. 

GRADES  AND  CREDIT 

The  student's  performance  in  a  course 
is  reported  according  to  the  following 
grades  (may  be  suffixed  by  +  or  — ) :  A, 
excellent;  B,  good;  C,  fair;  and  F,  fail- 
ure. A,  B,  and  C  are  passing  grades 
counting  for  credit  toward  the  degree 
and  accepted  as  the  basis  for  advance- 
ment to  a  higher  course.  A  student 
who  receives  a  grade  of  C—  will  be 
required  either  to  repeat  the  course  or 
to  do  remedial  work,  at  the  discretion 
of  the  Faculty  Standards  Committee  of 
the  Program  in  Physical  Therapy.  A 
student  who  receives  a  mark  of  F  in  a 
required  course  must  repeat  that  course 
and  may  do  so  only  one  time. 

The  mark  of  ABS  (absent)  is  given 
only  to  those  students  whose  atten- 
dance and  progress  have  been  satisfac- 
tory throughout  the  term  and  who  for 
imperative  reasons  are  unable  to  take 
the  final  examination.  Permission  to  be 
absent  from  the  final  examination  must 
be  granted  by  the  instructor  not  later 
than  the  day  of  the  examination.  If  the 
ABS  is  not  removed  by  the  end  of  the 
following  academic  year,  it  will  remain 
as  an  ABS  on  the  transcript. 

The  mark  of  INC  (incomplete)  is 
given  only  to  a  student  who  requests  it 
from  the  instructor  in  writing  and  who 
has  satisfactorily  met  all  the  require- 
ments of  a  course  but  who  has  been 


compelled  for  reasons  beyond  his  or 
her  control  to  postpone  certain 
assigned  papers  or  reports.  If  the  out- 
standing work  is  not  completed  within 
one  calendar  year  from  the  date  of  the 
end  of  the  term  in  which  the  incom- 
plete was  received,  the  grade  will 
remain  as  a  permanent  incomplete  on 
the  transcript.  If  the  assignments  are 
completed  within  the  year  and  a  grade 
submitted,  the  INC  will  be  deleted  and 
the  final  grade  entered  in  the  perma- 
nent grade  column. 

A  limited  number  of  courses  are 
offered  for  Pass /Fail  grades. 

The  mark  of  R  (registered  for  the 
course;  no  qualitative  grade  assigned) 
is  given  only  to  those  students  who 
indicate,  when  they  register,  their 
intention  to  take  the  course  for  R 
credit  or  who  file  notice  of  change  of 
intention  with  the  Office  of  Student 
Academic  Records  and  Registration  no 
later  than  the  last  day  for  change  of 
program.  If  a  student  registers  for  R 
credit,  he  or  she  is  not  required  to  take 
examinations,  write  papers,  or  other- 
wise do  the  required  work  of  the 
course.  Students  may  elect  R  credit 
only  for  courses  in  excess  of  degree 
requirements.  It  should  be  understood 
that  degree  credit  for  such  courses  will 
not  be  awarded  and  that  courses  taken 
for  R  credit  may  not  be  repeated  for 
examination  credit. 


Academic  Standards  of  the  Program 
in  Physical  Therapy 

Full-time  students  can  expect  to  com- 
plete the  Program  in  two  academic 
years,  including  the  intervening  sum- 
mer months,  concluding  at  the  end  of 
the  month  of  June.  AU  students  must 
complete  the  Program  within  three 
years,  and  an  enrolled  student  must 
complete  at  least  one-third  of  the  Pro- 
gram in  an  academic  year  to  maintain 
satisfactory  progress. 

Transcripts  of  students'  records  are 
issued  at  the  end  of  each  term,  and  the 
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academic  and  clinical  performance  of 
each  student  is  reviewed  by  facult}'.  In 
order  to  continue  in  good  standing, 
students  must  maintain  a  cumulative 
grade  point  average  of  B—  (2.67  qual- 
ity points).  In  the  computation  of 
grade  averages,  qualit}'  points  are 
awarded  on  the  following  scale:  A-l-  = 
4.33,  A  =  4.00,  A-  =  3.67,  B+  = 
3.33,  B  =  3.00,  B-  =  2.67,  C+  = 
2.33,  C  =  2.00,  C-  =  1.67,  F  =  0.00. 
The  grade  of  P  is  not  included. 

Students  who  fall  below  the  average 
of  B—  will  be  placed  on  academic  pro- 
bation. To  continue  in  the  Program, 
the  student  must  restore  his  or  her 
cumulative  grade  point  average  to  B  — 
by  the  end  of  the  following  term.  In 
addition,  a  student  failing  more  than 
one  course  in  one  term  may  not  con- 
tinue in  the  Program.  A  student  who 
fails  one  course  will  be  required  to 
repeat  that  course  before  being  permit- 
ted to  advance  to  the  next  level  of  pro- 
fessional courses  or  to  clinical 
experience.  Grades  of  C  and  C—  in 
required  courses  are  subject  to  facultv^ 
review.  A  student  must  complete  each 
Clinical  Experience  successfully  before 
being  permitted  to  register  for  the  next 
Clinical  Experience.  If  a  student  fails  a 
Clinical  Experience,  continuation  in 
the  Program  is  contingent  on  approval 
by  the  Faculty  Standards  Committee  of 
the  Program  in  Physical  Therapy. 

When  the  faculty  review  of  student 
academic  performance  results  in  a  rec- 
ommendation of  remedial  course 
work,  the  student  is  required  to  enroll 
in  Professional  Course  Advisement  on 
a  schedule  arranged  bv  the  facult)'. 

Because  physical  therapy  education 
requires  the  mastery  of  both  academic 
knowledge  and  practical  skills,  manv 
clinical  courses  have  both  written  and 
practical  examinations.  In  these 
courses,  students  must  pass  both  writ- 
ten and  practical  examinations.  In  par- 
ticular, even  if  the  average  grade  for  a 
course  is  above  passing,  a  student  will 
not  receive  a  passing  grade  in  the 


course  unless  he  or  she  passes  the  prac- 
tical examinations.  When  a  written  or 
practical  examination  or  quiz  has  been 
scheduled  in  the  course  syllabus  or 
announced  in  a  previous  class,  each 
student  is  expected  to  be  present  in 
class  to  take  the  examination.  If  a  stu- 
dent is  unable  to  be  present  because  of 
illness  or  family  emergena,^,  the  student 
must  a)  notify  the  facult)'  member  of 
the  impending  absence  and  b)  within 
24  hours  of  the  student's  return  to 
classes,  contact  the  faculty  member  to 
arrange  to  complete  the  required 
course  work.  Failure  to  comply  with 
these  requirements  will  result  in  a 
grade  of  zero  for  the  examination  or 
quiz. 

Students  with  a  cumulative  grade 
point  average  of  at  least  3.80  are  rec- 
ommended bv  the  Faculty  Standards 
Committee  to  graduate  "with  honors." 
The  honors  status  is  so  designated  in 
the  final  transcript  and  diploma. 

Students  wishing  to  withdraw  from 
the  Program,  arrange  a  leave  of 
absence,  or  interrupt  the  program  of 
study  due  to  mitigating  circumstances 
must  do  so  with  written  permission  of 
the  Program  Director.  In  special  cir- 
cumstances, students  may  be  offered 
the  option  of  a  three-year  course  of 
study  to  complete  the  Program.  This 
option  must  be  prearranged  with  an 
individualized  curriculum  plan 
approved  by  the  facultv. 

The  Facult)'  Standards  Committee  of 
the  Program  in  Physical  Therapy 
reserves  the  right  to  dismiss  any  stu- 
dent or  to  deny  admission,  registra- 
tion, readmission,  or  graduation  to  any 
student  who  in  the  judgment  of  the 
Faculty  Standards  Committee  of  the 
Program  in  Physical  Therapy  is  deter- 
mined to  be  unsuited  for  the  study  or 
practice  of  physical  therapy. 

Due  Process  Procedure 

Any  student  in  the  Program  in  Physical 
Therapy  who  disagrees  with  a  decision 
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that  affects  his  or  her  standing  in  the 
Program  has  the  opportunity  to 
appeal.  Every  effort  must  be  made  to 
resolve  the  issue  at  the  point  of  origin 
with  the  person(s)  concerned.  If  this  is 
not  possible,  the  order  of  appeal  shall 
be:  (1)  faculty  or  coordinator  at  clinical 
facility;  (2)  Academic  Coordinator  of 
Clinical  Education;  (3)  Program 
Director;  (4)  Grievance  Committee; 
(5)  Associate  Dean.  If  the  student 
appeals  at  any  level,  all  the  information 
regarding  the  grievance  shall  be  for- 
warded to  the  next  higher  level.  The 
Associate  Dean  will  notify  the  student 
and  the  Director  of  the  final  decision. 

The  appeal  shall  set  forth  a  concise 
statement  of  the  incident  to  include 
times,  dates,  and  people  involved  and 
the  grounds  for  appeal.  This  must  be  in 
writing  and  signed  by  the  student.  The 
appeal  shall  bs  filed  with  the  appropri- 
ate person  within  two  working  days 
following  the  incident  in  question.  At 
each  step,  if  the  appeal  is  not  resolved 
at  that  point  to  the  satisfaction  of  the 
student,  he  or  she  may  pursue  the  mat- 
ter further,  according  to  the  procedure 
outlined  above. 

Problems  between  the  student  and 
the  faculty  that  cannot  be  resolved  at 
the  lower  levels  will  be  heard  by  the 
Grievance  Committee.  This  committee 
includes  five  members:  three  faculty 
members  (one  from  the  Program  in 
Physical  Therapy,  one  from  the  Pro- 
grams in  Occupational  Therapy,  and 
one  from  either  program  during  alter- 
nate terms);  one  student  from  the  Pro- 
gram in  Physical  Therapy;  and  one 
student  from  the  Programs  in  Occupa- 
tional Therapy.  The  faculty  shall  serve 
for  a  term  of  two  years,  the  terms  for 
each  of  the  therapies  is  to  be  staggered, 
so  that  there  will  always  be  one  new 
and  one  experienced  faculty  member. 
The  faculty  members  shall  be  appointed 
by  the  Program  Directors.  Faculty  may 
serve  for  more  than  one  term.  The  stu- 
dent terms  shall  be  for  one  year.  Each 
student  body  shall  elect  one  person 
during  the  second  semester  of  the  first 


year  to  serve  during  the  following 
autumn  and  spring  semesters. 

Academic  and  Clinical  Integrity 

It  is  expected  that  a  student's  personal 
values  of  honesty,  integrity,  and 
responsibility  will  remain  active  while 
enrolled  as  a  student  and  will  be 
incorporated  into  the  individual's  pro- 
fessional values.  In  the  spirit  of  estab- 
lishing a  community  for  learning,  all 
faculty,  administrative  staff,  and  stu- 
dents are  expected  to  conduct  them- 
selves according  to  specified  behavioral 
standards  when  interacting  with  each 
other.  These  standards  are  based  on 
mutual  respect,  a  desire  to  maintain  an 
atmosphere  of  civilit}',  and  tolerance 
for  individuality.  It  is  equally  expected 
that  every  student  will  behave  honor- 
ably at  all  times  and  will  make  a  con- 
scious effort  to  understand  and  respect 
the  values  and  practices  of  others  who 
are  different  from  oneself 

During  the  student's  tenure  at 
Columbia  University  and  in  Univer- 
sity-affiliated clinical  settings,  every 
student  is  expected  to  carry  out  indi- 
vidual assignments  as  an  individual, 
unless  otherwise  assigned,  and  not  to 
incorporate  ideas  or  work  of  others 
without  proper  attribution.  All  sources 
of  ideas  and  direct  quotations  must  be 
clearly  documented.  Failure  to  do  so 
constitutes  plagiarism,  which  is  punish- 
able as  an  academic  offense. 

In  clinical  settings,  students  are 
expected  to  carry  out  assigned  respon- 
sibilities with  discretion  and  integrity 
and  to  conduct  themselves  in  a  profes- 
sionally responsible  manner. 

FEES 

The  following  fees  are  prescribed  by 
statute  and  are  subject  to  change  at  the 
discretion  of  the  Trustees.  The  fees 
below  are  in  effect  for  the  academic 
year  I995-I996. 

University  charges  such  as  tuition, 
fees,  and  residence  halls  are  due  and 
payable  in  full,  minus  any  authorized 
financial  aid,  approximately  three 
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weeks  before  the  beginning  of  the 
autumn  and  spring  terms.  Students 
who  do  not  pay  the  full  amount  of  any 
charge  when  due  may  be  assessed  a  late 
fee.  Student  Account  Statements  and 
brochures  describing  billing  and  pay- 
ment procedures  are  mailed  before  the 
beginning  of  each  term,  and  thereafter, 
statements  with  outstanding  balances 
are  mailed  approximately  four  times 
during  the  term.  Consult  the  Office  of 
Student  Services,  Black  Building, 
Room  141,  for  fiirther  information. 

It  is  the  policy  of  the  University  to 
withhold  diplomas,  certificates,  and 
transcripts  until  all  financial  obligations 
have  been  met.  Candidates  for  gradua- 
tion are  urged  to  pay  their  bills  in  full 
at  least  one  month  prior  to  graduation. 

In  the  event  a  diploma,  certificate,  or 
transcript  is  withheld  because  of  an 
unpaid  bill,  a  student  will  be  required 
to  use  a  certified  check,  money  order, 
or  cash  to  release  any  of  the  aforemen- 
tioned documents. 

Tuition 

For  the  1995-1996  academic  year, 
tuition  for  all  courses  is  $564  per 
point.  Tuition  for  courses  offered  by 
Teachers  College,  which  is  not  part  of 
the  Columbia  University  corporation, 
will  be  charged  at  the  per  point  or 
course  rate  established  by  that  school. 

Health  Service  and  Hospital 
Insurance  Fees 

The  following  fees  are  in  effect  for  the 
1995-1996  academic  year: 

For  all  full-time  students 

Student  Health  Service  fee,  per  year 
(September  1-August  31)  $790 

Hospital  insurance  premium,  per  year 
(September  1-August  31)  $421 

The  Student  Health  Service  fee  con- 
tributes to  the  cost  of  operating  the 
Student  Health  Service.  The  hospital 
insurance  fee  pays  the  annual  premium 
of  the  Associated  Hospital  Service  of 
New  York.  Participation  in  these  pro- 


grams is  compulsory  for  aU  fiill-time 
students;  students  who  already  carry 
comparable  hospital  insurance,  how- 
ever, may  waive  the  hospital  insurance 
premium  during  registration.  Upon 
payment  of  additional  fees,  students 
can  acquire  the  Student  Health  Service 
and  hospital  insurance  coverage  for 
their  dependents.  Students  should  con- 
sult the  Student  Health  Service  for  fur- 
ther information. 

The  Student  Health  Service,  which 
holds  daily  office  hours,  is  on  the  street 
level  of  Bard  Haven  Tower  1  (60 
Haven  Avenue). 


Application  Fee 

AppUcation  for  Admission 

Late  Registration  Fees 

During  late  registration 
After  late  registration 


$  75 


$  50 
$100 


Withdrawal  and  Adjustment  of  Fees 

With  the  passage  of  the  Higher  Educa- 
tion Amendments  of  1992  (Public 
Law  102-325),  the  University  is 
required  to  implement  a  pro  rata 
refund  policy  for  students  who  do  not 
register  or  who  withdraw  or  otherwise 
fail  to  complete  an  enrollment  period. 
Refunds  are  a  percentage  of  charges 
(including  tuition  and  housing) 
assessed  the  student  based  on  the  date 
of  the  student's  last  day  of  attendance 
(separation)  as  reported  by  the  Direc- 
tor of  the  Program. 

All  students  will  be  charged  a  with- 
drawal fee  of  $75. 

A  refiind  calculation  will  be  based  on 
the  last  day  of  attendance;  however,  a 
student  may  be  charged  for  services 
(e.g.,  housing)  utilized  after  the  last 
day  of  attendance.  These  charges 
should  not  be  paid  with  Tide  IV  funds. 

Certain  fees  are  not  refiindable,  such 
as  fees  for  services  used  prior  to  with- 
drawal, for  materials  and  equipment 
purchased,  for  services  that  continue  to 
be  available  after  withdrawal,  and  for 
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fees  paid  to  outside  entities.  Fees  not 
subject  to  refund  include  Student 
Health  Service,  medical  insurance/Blue 
Cross,  course-related  fees  (laboratories, 
etc.),  malpractice  insurance,  interna- 
tional services  charge,  late  registration 
fee,  late  payment  fee,  finance  charges, 
computer  fees,  and  w^ithdrawal  fees. 

Students  will  not  be  entitled  to  any 
portion  of  a  refiind  until  all  Tide  IV 
programs  are  credited  and  all  outstand- 
ing charges  have  been  paid. 

Refiinds  will  be  credited  in  the  fol- 
lowing order:  Federal  Unsubsidized 
Stafford  Loans,  Federal  Subsidized 
Stafford  Loans,  Federal  Perkins  Loans, 
other  Title  IV  programs,  non-Title  IV 
funds,  and,  finally,  any  remaining 
credit  balance  to  the  student. 

The  refiind  percentage  is  as  follows 
(prorated  for  calendars  of  different 
durations  and' calculated  from  the  first 
week  of  classes): 


1st  week 

100% 

2nd  week 

100% 

3rd  week 

80% 

4th  week 

80% 

5  th  week 

70% 

6th  week 

60% 

7th  week 

60% 

8th  week 

50% 

9th  week 

40% 

After  9th  week 

no  reftind 

APPLICATION  OR  RENEWAL 
OF  APPLICATION  FOR  A 
DEGREE 

Degrees  are  awarded  three  times  a 
year — in  October,  February,  and  May. 
A  candidate  for  any  Columbia  degree 
(except  the  doctoral  degree)  must  file 
an  application  with  the  Office  of  Stu- 
dent Services,  Black  Building,  Room 


141,  New  York,  NY  10032.  In  die  aca- 
demic year,  the  last  day  to  file  for  an 
October  degree  is  August  1;  for  a  Feb- 
ruary degree,  December  1 ;  and  for  a 
May  degree,  February  1 .  Applications 
received  after  the  filing  date  will  auto- 
matically be  applied  to  the  next  confer- 
ral date. 

If  the  student  fails  to  earn  the  degree 
by  the  conferral  date  for  which  he  or 
she  made  application,  the  student  may 
renew  the  application  according  to  the 
schedule  noted  above. 

REQUESTS  FOR  TRANSCRIPTS 

The  Family  Education  Rights  and  Pri- 
vacy Act  of  1974  as  amended  prohibits 
the  release  of  educational  records  by 
institutions  without  the  specific  written 
consent  of  the  student  or  alumnus.  Stu- 
dents or  alumni  may  request  copies  of 
their  records  by  writing  to  the  Office  of 
Student  Administrative  Services. 
Official  copies  will  be  sent  by  the  Uni- 
versity only  to  an  official  address,  such 
as  another  university,  a  business  firm, 
or  government  agency.  Students  or 
alumni  may  request  that  unofficial  cop- 
ies of  their  transcripts  (stamped  "Stu- 
dent Copy")  be  sent  directly  to  them. 
Transcript  requests  are  processed  in 
the  order  received  and  require  five  to 
seven  working  days  for  processing. 
Specific  deadlines  should  be  men- 
tioned. 

ESTIMATED  EXPENSES 

Estimated  expenses  for  full-time  stu- 
dents for  1995-1996  are  oudined 
below.  The  monthly  living  expenses 
represent  an  estimated  cost  of  main- 
taining a  modest  but  adequate  standard 
of  living  during  the  academic  year. 
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University  Expenses  (Per  Academic  Year) 
(Subject  to  Change): 


Tuition:  autumn,  spring 
Student  Health  Service  Fee 
Hospital  insurance  fee  (if  applicable) 
Books  and  supplies 
Student  Activity  Fee 
Transportation  to  clinical  courses 
One-time  transcript  fee 

TOTAL 

^Assuming  you  register  for  15  points  for  the  autumn  term;  17  points  in  the  spring  term — the  minimum 
number  of  points  for  which  you  may  register  in  the  first  year. 

**  Assuming  you  register  for  a  minimum  of  15  points  in  the  autumn  term  and  11  points  in  the  spring 
term  plus  3  elective  points  in  either  term.  A  total  of  61  points  is  needed  to  graduate. 


FIRST  YEAR 

SECOND  YEAR 

$18,048* 

$16,356** 

790 

790 

421 

421 

1,500 

1,000 

100 

100 

— 

720 

25 

— 

$20,884 


$19,387 


Estimated  Living  Expenses  (Per  Month) 


SINGLE  STUDENT 
RESIDENCE  HALLS  OFF-CAMPUS 


Housing/food 
Personal  expenses 
TOTAL 


$    900 

253 

$1,153 


$1,060 

253 
$1,313 


MARRIED 

STUDENT 

$1,480 

380 

$1,860 


The  University  advises  each  student 
to  open  an  account  in  a  local  bank  as 
soon  as  he  or  she  arrives  in  New  York 
City.  Because  it  often  takes  as  long  as 
three  weeks  for  the  first  bank  deposits 
to  clear,  the  student  should  cover 
immediate  expenses  by  bringing  travel- 
ers' checks  or  a  draft  drawn  on  a  local 
bank.  Tuition  and  room  rent  may  be 
paid  by  personal  check. 

HOUSING 

Health  Sciences  Campus 

The  Health  Sciences  Housing  Office 
serves  as  the  central  assignment  office 
for  all  University-owned  housing  on 
the  Health  Sciences  campus.  In  addi- 
tion, the  division  runs  the  day-to-day 
operations  for  the  residence  halls  (Bard 
Hall  and  the  Georgian),  University 
guest  accommodations,  recreational/ 
athletic  facilities,  and  conference  room 


scheduling  for  Bard  Hall.  The  office  is 
located  in  Bard  Hall,  50  Haven  Ave- 
nue; (212)  305-6853. 

On-Campus  Housing 

Students  enrolled  and  matriculated  in 
an  approved  hill-time  Health  Sciences 
academic  program  are  eligible  to  apply 
for  University  housing.  The  University 
owns  and  operates  seven  residential 
buildings  on  the  Health  Sciences  cam- 
pus and,  therefore,  offers  a  wide  range 
of  housing  options.  These  include 
single-room  dormitory-type  accommo- 
dations, studios,  suites,  and  apart- 
ments. Housing  for  both  single  and 
married  students  is  available.  The  hous- 
ing assignment  process  at  Columbia 
University-Health  Sciences  is  a  three- 
step  process.  All  students  newly 
accepted  into  the  Program  in  Physical 
Therapy  will  be  sent  a  housing  bro- 
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chure  and  two  housing  request  cards/ 
mailing  labels  in  late  April. 

When  these  cards  are  returned  to  the 
Housing  Office  it  informs  them  that  a 
student  would  like  either  a  single  or 
couples  housing  application  and  subse- 
quent housing  materials.  In  the  middle 
of  May,  the  Housing  Application  will 
be  sent  to  all  students  requesting  hous- 
ing. This  is  Step  2.  Step  3  is  the  Offer 
of  University  Housing.  During  June, 
July,  and  August,  housing  assignments 
are  made.  Student  housing  is  assigned 
on  the  basis  of  distance  from  the  cam- 
pus, access  to  alternative  housing  or 
resources  for  commuting,  date  of 
receipt  of  application,  and  accommo- 
dation availability.  First  priority  is 
given  to  students  moving  to  New  York 
from  the  greatest  distances;  second 
priority  to  those  from  the  farther  sec- 
tions of  the  m^etropolitan  area;  the 
third  priority  to  those  students  nearer 
to  campus. 

Students  who  wish  more  informa- 
tion may  call  or  visit  the  Housing 
Office,  Monday-Friday,  9:00  A.M.- 
5:00  p.m. 

Guest  Accommodations 

The  Housing  Office  provides  guest 
accommodations  for  affiliates  of  the 
University  and  visitors  to  the  campus. 
The  guest  rooms  located  in  Bard  Hall 
include  eight  Ivy  League  single  or 
double  suites  and  the  Samuel  Bard 
Suite.  The  Samuel  Bard  Suite  is  a  fully 
furnished  guest  apartment  with  living 
room,  bedroom,  bath,  and  completely 
equipped  kitchen.  Reservations  can  be 
made  for  overnight  or  extended  stays 
by  contacting  the  Housing  Office  dur- 
ing business  hours. 

PARKING 

The  University  operates  several  parking 
garages.  Students  who  do  not  live  in 
University-owned  housing  and  who 
commute  to  the  Health  Sciences  cam- 
pus are  eligible  to  apply  for  parking. 


FINANCIAL  AID 

The  financial  aid  policies  for  the  Pro- 
gram in  Physical  Therapy  are  designed 
to  assist  students  to  secure  hinds  to 
help  pay  their  education-related 
expenses.  Assistance  in  the  form  of 
grants,  loans,  scholarships,  and/or 
Federal  Work-Study  is  provided  by 
Federal,  State,  University,  and  private 
sources. 

Financial  aid  is  based  upon  financial 
need,  enrollment  status,  and  availabil- 
ity of  funds.  This  assistance  is  supple- 
mental to  the  student's  and/or  family's 
financial  resources. 


Application  Procedure 

Upon  acceptance  by  the  Program,  stu- 
dents receive  a  detailed  Student  Finan- 
cial Aid  Handbook  outlining  the  steps 
necessary  to  apply  for  scholarship  and 
loan  assistance. 

No  student  will  be  considered  for 
financial  assistance  until  he  or  she  has 
been  accepted  into  the  Program. 

Federal  and  state  regulations  restrict 
all  federal  aid  to  citizens  or  permanent 
residents  of  the  United  States.  The 
University,  therefore,  requires  interna- 
tional students  applying  for  admission 
to  present  evidence  of  sufficient  funds 
to  cover  all  tuition,  fees,  books,  and 
living  expenses  for  their  study  in  the 
Program. 

TYPES  OF  ASSISTANCE 
Scholarships 

PROGRAM  AWARDS 

A  limited  number  of  scholarships  are 
awarded  annually  from  University 
funds  to  full-time  students.  The 
amounts  of  these  scholarships  vary 
from  year  to  year,  depending  upon  the 
availability  of  funding  and  smdent 
need.  Applicants  do  not  apply  for  these 
awards  directly,  but  follow  the  proce- 
dures detailed  in  the  Student  Financial 
Aid  Handbook. 
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In  addition.  The  Alumni  Association 
of  the  Program  in  Physical  Therapy 
makes  annual  awards  of  $1,000  each, 
consisting  of  a  $500  scholarship  and  a 
$500  interest-free  loan,  to  physical 
therapy  students  who  meet  eUgibility 
requirements. 

Restricted  Columbia  Scholarships 

Several  scholarships  from  the  Univer- 
sity are  available  only  to  hall-time  stu- 
dents who  meet  specific  criteria 
including  documented  financial  need. 
Students  meeting  award  requirements 
should  contact  the  Office  of  Financial 
Aid. 

George  W.  Ellis  Fellowship.  Applicants 
must  be  residents  of  the  state  of  Ver- 
mont or  must  have  graduated  from  a 
college  or  universit)'  in  the  state  of  Ver- 
mont. 

Ford  Motor  Company /US  EEOC  Fellow- 
ships. Applicants  must  be  a  member  of 
a  minority  group  or  a  woman;  must  be 
a  certified  Ford  Motor  Company 
employee  or  the  spouse  or  child  of  a 
Ford  employee. 

Letta  Stetter  Hollin^vorth  Fellmpships. 
Applicants  must  be  women  graduates 
of  the  University  of  Nebraska,  nomi- 
nated by  the  facult)'  of  that  University 
with  preference  given  to  Nebraskans. 

Paul  Nichoplas  Scholarship  Fund.  Appli- 
cants must  be  male  students  of  Greek 
extraction  or  male  students  born  in 
Greece  and  graduated  from  any  Greek 
college  or  university. 

Vladimir  and  Olga  Poder  Fund.  Appli- 
cants must  speak  Estonian. 

Roberts-Chamberlain  Scholarship 
Awards.  Applicants  must  have  been 
born  in  the  state  of  Iowa,  must  have 
graduated  from  a  college  or  university 
of  Iowa,  and  should  have  the  intention 


of  returning  to  Iowa  for  two  years 
upon  completion  of  studies. 

Clifford  and  Siegfried  Upton  Scholarships. 
Applicants  must  be  children  of  employ- 
ees of  D.C.  Heath  and  Company,  Lex- 
ington, MA. 

Westmoreland  Davis  Memorial  Founda- 
tion Fellowships.  Applicants  must  be  stu- 
dents from  Virginia. 

STATE  AWARDS 

Students  are  expected  to  determine  the 
availability  of  scholarship  assistance 
from  the  state  in  which  they  reside  and 
to  make  application  for  such  funds 
when  appropriate.  In  New  York  State, 
the  Tuition  Assistance  Program  (TAP) 
is  a  resource  available  to  legal  residents 
who  are  enrolled  on  a  hill-time  basis. 
The  amount  of  the  award  is  based  on 
the  net  taxable  balance  of  the  student's 
income  and  the  income  of  those 
responsible  for  his/her  support,  as 
reported  on  the  New  York  State 
income  tax  return  for  the  previous  cal- 
endar year.  Additional  information  and 
an  application  may  be  obtained  by 
writing  to  New  York  State  Higher 
Education  Services  Corporation,  Divi- 
sion of  Awards  and  Loan  Services,  99 
Washington  Avenue,  Albanv,  NY 
12255. 

Educational  Loan  Programs 

Loans  available  to  graduate  students 
are  provided  by  various  sources, 
including  the  federal  and  state  govern- 
ments, the  Universit}',  and  private 
agencies.  Students  who  are  citizens  of 
the  United  States  or  persons  with  per- 
manent resident  or  refugee  status  are 
eligible  to  apply  for  aid  through  any  of 
these  agencies.  International  students 
in  the  United  States  may  be  eligible  for 
nonfederal  external  loans  from  private 
agencies  if  the  student  has  a  credit- 
worthy co-borrower  who  is  a  United 
States  citizen,  living  in  the  United  States. 
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FEDERAL  STAFFORD  LOAN  PROGRAM 

The  primary  purpose  of  the  Federal 
Stafford  Student  Loan  Program  is  to 
make  low-interest  loans  available  to 
students  with  financial  need  to  help 
them  meet  their  educational  expenses. 
Two  kinds  of  loans  are  available  under 
the  Federal  Stafford  Loan  Program — 
subsidized  and  vinsubsidized  The 
subsidized  Stafford  loan  is  based  on 
financial  need;  the  annual  limit  for 
graduate  students  is  $8,500.  The 
unsubsidized  Stafford  loan  is  based 
on  the  cost  of  education  less  any  other 
financial  aid  a  student  receives  up  to  a 
maximum  of  $18,500  annually.  Stu- 
dents must  first  be  considered  for  the 
subsidized  loan  before  eligibility  for  the 
unsubsidized  loan  may  be  determined. 

The  Federal  government  pays  the 
interest  on  the  subsidized  loan  while 
the  student  is'in  school  at  least  half- 
time.  Students  who  have  unsubsidized 
loans  are  responsible  for  the  interest 
during  in-school  periods.  The  option 
of  paying  the  interest  while  in  school 
or  having  the  interest  added  to  the  princi- 
pal balance  of  the  loan  is  available. 

The  Higher  Education  Amendments 
of  1992  made  conforming  changes  in 
interest  rates  and  the  formulae  used  to 
calculate  the  interest  rates  for  the 
Stafford  Loan  Program.  The  changes 
became  effective  for  loans  first  dis- 
bursed on  or  after  July  1,  1994,  for 
periods  of  enrollment  that  either 
include  that  date  or  begin  after  that 
date.  The  new  variable  rate  provisions 
on  subsidized  and  unsubsidized  Fed- 
eral Stafford  loans  will  apply  to  all  bor- 
rowers whether  or  not  the  borrower 
has  an  outstanding  balance  under  the 
Federal  Stafford  Loan  Program.  The 
interest  rate  will  be  set  each  June,  not 
to  exceed  8.25  percent.  The  rate  in 
effect  for  1995-1996  is  8.25  percent. 
Borrowers  of  Federal  Stafford  loans 
issued  prior  to  the  enactment  of  the 
Higher  Education  Amendments  of 
1992  will  continue  to  pay  interest  at 
the  same  rate  indicated  in  their  promis- 


sory notes  for  loans  issued  before  July 
1,  1994. 

Applications  for  Federal  Stafford 
loans  may  be  obtained  through  com- 
mercial or  savings  banks,  credit  unions, 
savings  and  loan  associations,  or  other 
participating  lenders  in  students'  home 
states.  These  loans  are  insured  by  the 
Federal  government  or  State  or  private 
agencies. 

FEDERAL  PERKINS  LOAN 

The  Federal  Perkins  Loan  is  a  federally 
supported,  low-interest  education  loan 
administered  by  Columbia  University. 
Priority  for  the  Federal  Perkins  Loan 
must  be  given  to  students  with  excep- 
tional need.  The  current  fixed  interest 
rate,  payable  during  the  repayment 
period,  is  5  percent.  Repayment  begins 
nine  months  after  a  student  ceases  to  be 
enrolled  at  least  half-time.  The  repayment 
period  may  extend  up  to  ten  years. 

Supplemental  Loan  Programs 

Supplemental  loan  programs  have  been 
established  to  assist  families  in  paying 
educational  expenses  if  additional 
funds  are  needed.  Information  regard- 
ing supplemental  loans  is  available  in 
the  Office  of  Financial  Aid  as  well  as 
from  private  lenders. 

Other  Sources  of  Aid 

SERVICE  SCHOLARSHIPS 

Because  of  the  great  need  for  physical 
therapists,  health  care  facilities 
throughout  the  country  offer  scholar- 
ships to  fiiU-time  students  enrolled  in 
physical  therapy  degree  programs  in 
exchange  for  service  upon  graduation. 
Usually,  students  are  selected  on  the 
basis  of  academic  merit,  prior  work/ 
volunteer  experience  in  the  field,  and  a 
personal  interview.  Below  are  represen- 
tative service  scholarships  available  for 
incoming  students.  A  complete  listing 
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is  available  for  review  in  the  Office  of 
Financial  Aid. 

Department  of  Veterans  Affairs  offers 
Health  Professional  Scholarships  to 
physical  therapy  students.  The  award 
consists  of  payment  of  fiall  tuition  and 
fees,  a  $767  monthly  stipend,  and 
annual  reimbursement  of  reasonable 
education  expenses.  Applicants  must 
be  United  States  citizens  accepted  for 
enrollment  or  enrolled  on  a  full-time 
basis.  Recipients  must  agree  to  a  two- 
year  service  obligation  in  a  Veterans 
Administration  Medical  Center 
whether  one  or  two  years  of  scholar- 
ship have  been  received.  Applications 
will  be  available  in  late  March.  Dead- 
line: last  Tuesday  in  May.  For  more 
information  and  an  application,  write 
to:  Health  Professional  Educational 
Assistance  Program  (143B),  Depart- 
ment of  Veterans  Affairs,  810  Ver- 
mont Avenue,  NW,  Washington,  DC 
20420. 

Professional  Opportunity  Scholarships  are 
awarded  by  the  New  York  State 
Regents.  Scholarships  up  to  $5,000 
annually  for  the  study  of  physical 
therapy  are  awarded  to  eligible  candi- 
dates in  the  foUowing  order  of  priority: 

1.  Candidate  is  economically  disad- 
vantaged and  a  minority  group 
member  historically  underrepre- 
sented  in  the  profession. 

2.  Candidate  is  a  minority  group 
member  underrepresented  in  the 
profession. 

3.  Candidate  completed  undergradu- 
ate work  through  assistance  from 
die  HEOP,  EOP,  SEEK,  or  Col- 
lege Discovery  opportunity  pro- 
grams. 

For  further  information,  write  to: 
State  Education  Department,  Bureau 
of  Higher  and  Professional  Educa- 
tional Testing,  Cultural  Education 
Center,  Empire  State  Plaza,  Albany, 
NY  12230. 


New  York  City  Board  of  Education  Schol- 
arship Program  is  administered  by  the 
New  York  City  Board  of  Education. 
Full  tuition  scholarships  are  awarded  to 
presently  enrolled  entry-level  physical 
therapy  students  as  well  as  to  students 
accepted  for  enrollment  in  exchange 
for  one  year  of  service  for  each  year  of 
scholarship  received.  Upon  employ- 
ment, the  recipient's  salary  will  be  at 
the  rate  then  in  effect  for  all  entry-level 
physical  therapists.  The  scholarships 
are  competitive,  based  on  academic 
performance,  work/volunteer  experi- 
ence, and  a  personal  interview.  More 
information  may  be  obtained  from: 
Office  of  Related  and  Contractual  Ser- 
vices, New  York  City  Board  of  Educa- 
tion, 110  Livingston  Street,  Room 
436,  Brooklyn,  NY  11201.  The  dead- 
line for  receipt  of  applications  is  usually 
May  1. 


EXTERNAL  SCHOLARSmPS  AND  LOANS 

The  following  organizations  offer  addi- 
tional professional  opportunity  schol- 
arships to  physical  therapy  students 
and  are  available  by  direct  application 
to  the  agencies  concerned. 

American  Mensa  Education  and 
Research  Foundation,  231  Herweck 
Drive,  #210,  San  Antonio,  TX  78213, 
Attention:  Patricia  L.  Merk,  Scholar- 
ship Chair.  Scholarship  awards.  Dead- 
line: January  31. 

American  Physical  Therapy  Association 
Minority  Scholarship  for  Academic  Excel- 
lence, Department  of  Minority/Inter- 
national Affairs,  American  Physical 
Therapy  Association,  1111  North  Fair- 
fax Street,  Alexandria,  VA  22314. 
Available  to  minority  students  in  their 
final  year  of  study.  Deadline:  Decem- 
ber 1. 

Campanella  Scholarship  Fund,  Founda- 
tion for  Physical  Therapy,  1055  North 
Fairfax  Street,  Suite  350,  Alexandria, 
VA  22314.  Available  to  students  in 
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their  final  year  of  study.  Deadline: 
March  1. 

Career  Advancement /Clairol  Loving 
Care  Scholarships  for  women  over  30, 
The  Business  and  Professional  Wom- 
en's Foundation,  2012  Massachusetts 
Avenue,  NW,  Washington,  DC  20036. 
Scholarship  awards.  Deadline:  April 
15. 

Civitan  International  Foundation,  P.O. 
Box  130744,  Birmingham,  AL  35213- 
0744.  Scholarship  awards.  Deadline: 
March  1. 

General  Foundation  ofWomen's  Clubs. 
Contact  the  Women's  Club  in  your 
community. 

International  Order  of  the  King's  Daugh- 
ters and  Sons,  Mrs.  Merle  Raber,  Health 
Careers  Director,  6024  East  Chicago 
Road,  Jonesville,  Ml  49250.  Scholar- 
ship awards.  Deadline:  April  1. 

Japanese  American  Citizens  League, 
National  Scholarship,  1765  Sutter 
Street,  San  Francisco,  CA  94115. 
Scholarship  awards.  Deadline:  April  1. 

Jewish  Foundation  for  Education  of 
Women,  330  West  58th  Street,  New 
York,  NY  10019.  Scholarships  and/or 
loans.  Deadline:  January  31. 

'Rational  Association  of  Business  Clubs, 
P.O.  Box  5127,  High  Point,  NC 
27262.  Awards  are  made  to  students 
training  in  various  fields  of  corrective 
therapy  including  physical  therapy. 
Deadline:  April  15  prior  to  enrollment. 

National  Hispanic  Scholarship  Fund, 
P.O.  Box  748,  San  Francisco,  CA 
94101.  Scholarship  awards.  Deadline: 
September. 

National  Society  of  the  Daughters  of  the 
American  Revolution,  Mrs.  Rudolph  J. 
Seifert,  DAR  Scholarship  Committee, 
4692  Cypress  Drive,  Brunswick,  OH 


44212.  Scholarship  awards.  Deadline: 
September  1. 

Bill  Ruskob  Foundation,  Inc.,  P.O.  Box 
4019,  Wilmington,  DE  19807.  Inter- 
est-free loans.  Deadline:  May  1. 

Orville  Redenbacher's  Second  Start  Schol- 
arship Program,  P.O.  Box  39101,  Chi- 
cago, IL  60639.  Thirty  $1,000 
scholarships  are  available  to  fuU-tirne 
or  part-time  students,  30  years  or  older 
at  the  time  of  application.  Deadline: 
May  2. 

Roothbert  Fund,  Inc.,  475  Riverside 
Drive,  Room  252,  New  York,  NY 
10115,  Attention:  The  Secretary. 
Scholarship  awards.  Deadline: 
March  1. 

Schechter  Foundation,  c/o  Paco  Phar- 
maceutical Services,  Inc.,  535  Madison 
Avenue,  New  York,  NY  10022.  Schol- 
arship awards.  Apply  April  to  June 
prior  to  enrollment. 

Leopold  Schepp  Foundation,  551  Fifth 
Avenue,  Suite  2525,  New  York,  NY 
10176.  Scholarship  awards.  Deadline: 
December  3 1 . 

Hattie  M.  Strong  Foundation,  Inc., 
1625  Eye  Street,  NW,  Suite  705, 
Washington,  DC  20006.  Interest-free 
loans  for  students  in  their  final  year  of 
study.  Deadline:  March  31. 

After  applying  for  admission,  appli- 
cants are  encouraged  to  apply  to  the 
organizations  listed  above,  as  well  as  to 
other  private  foundations  known  per- 
sonally to  the  student.  In  this  way,  the 
applicant  may  not  miss  application 
deadlines,  because  many  organizations 
require  verification  of  acceptance/en- 
rollment before  consideration  is  given 
to  a  student's  financial  aid  request.  For 
additional  sources,  consult  the  Founda- 
tion Center  Library,  79  Fifth  Avenue, 
New  York,  NY  10003. 
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Tax  Withholding  for  Nonresident 
AUen  Scholarship  and  Fellowship 
Recipients 

United  States  tax  law  requires  the  Uni- 
versity to  withhold  tax  at  the  rate  of  14 
percent  on  scholarship  and  fellowship 
grants  paid  to  nonresident  aliens  that 
exceed  the  cost  of  tuition,  books,  fees, 
and  related  classroom  expenses. 

Certain  countries  have  entered  into 
tax  treaties  with  the  United  States, 
which  may  serve  to  reduce  this  rate  of 
withholding.  However,  even  when 
such  a  treaty  applies,  the  student  and 
the  University  must  report  the  fiill 
amount  of  such  excess  to  the  Internal 
Revenue  Service.  If  a  student  claims  tax 
treaty  benefits,  he  or  she  must  also 
report  this  amount  to  his  or  her  coun- 
try of  residence. 

The  International  Students  and 
Scholars  Office,  at  524  Riverside 
Drive,  telephone  (212)  854-3591,  has 
prepared  a  packet  of  tax  information, 
which  is  available  to  students  and 
revised  annually.  The  tax  law  is  com- 
plex and  regulations  vary  with  regard 
to  individual  circumstances.  Therefore, 
as  the  University  is  not  in  a  position  to 
offer  individual  tax  advice,  each  student 
may  also  wish  to  consult  the  consulate 
of  his  or  her  country  of  residence  or  a 
qualified  tax  professional. 

Federal  College  Work-Study 

The  Federal  College  Work-Study  pro- 
gram provides  an  opportunity  for  fiiU- 
time  students  to  earn  a  part  of  the  cost 
of  their  educational  expenses.  Funds 
provided  to  the  University  by  the  Fed- 
eral government  subsidize  a  portion  of 
the  wages  paid  to  the  students. 


Students  interested  in  Federal  Col- 
lege Work-Study  opportunities  during 
the  academic  year  should  contact  the 
Office  of  Financial  Aid  upon  arrival  on 
campus  in  September.  Eligibility  is 
based  on  financial  need  as  determined 
by  federal  methodology. 

STUDENT  EMPLOYMENT 

A  student  interested  in  working  in  a 
part-time  non-work-study  position 
during  either  the  academic  year  or  the 
summer  may  apply  to  the  Office  of 
Financial  Aid  or  the  Office  of  Career 
Services,  East  Campus  on  the  Morn- 
ingside  campus. 

Spouses  of  Students 

Spouses  of  students  may  register  with 
the  Center  for  Career  Services  for  part- 
time  work.  Those  who  are  interested  in 
full-time  jobs  at  the  University  should 
contact  the  Human  Resources  Office, 
Black  Building,  Room  112,  on  the 
Health  Sciences  campus  or  209  Dodge 
on  the  Morningside  campus.  Most  jobs 
are  administrative  in  nature,  usually 
requiring  word  processing  or  other 
computer  skills.  Regular  full-time 
employees  are  eligible  for  a  limited 
number  of  points  of  tuition  exemption 
provided  they  meet  the  stated  require- 
ments of  the  Supporting  Staff  Plan  (a 
copy  of  which  may  be  obtained  from 
the  Human  Resources  Office)  as  well 
as  the  admission  requirements  of  the 
school  or  division  in  which  they  wish 
to  enroll.  Tuition-exempt  courses  are 
taken  primarily  in  evening  classes  in  the 
School  of  General  Studies. 


Official  Regulations 


RESERVATION  OF 
UNIVERSITY  RIGHTS 

This  bulletin  is  intended  for  the  guid- 
ance of  persons  applying  for  or  consid- 
ering application  for  admission  to 
Columbia  University  and  for  the  guid- 
ance of  Columbia  students  and  faculty. 
The  bulletin  sets  forth  in  general  the 
manner  in  which  the  University 
intends  to  proceed  with  respect  to  the 
matters  set  forth  herein,  but  the  Uni- 
versity reserves  the  right  to  depart 
without  notice  from  the  terms  of  this 
bulletin.  The  bulletin  is  not  intended  to 
be  and  should  not  be  regarded  as  a 
contract  between  the  University  and 
any  student  or  other  person. 

UNIVERSITY  REGULATIONS 

According  to  University  regulations, 
each  person  whose  registration  has 
been  completed  will  be  considered  a 
student  of  the  University  during  the 
term  for  which  he  or  she  is  registered 
unless  the  student's  connection  with 
the  University  is  officially  severed  by 
withdrawal  or  otherwise.  No  student 
registered  in  any  school  or  college  of 
the  University  shall  at  the  same  time  be 
registered  in  any  other  school  or  col- 
lege, either  of  Columbia  University  or 
of  any  other  institution,  without  the 
specific  authorization  of  the  associate 
dean  or  director  of  the  school  or  col- 
lege of  the  University  in  which  the  stu- 
dent is  first  registered. 

The  privileges  of  the  University  are 
not  available  to  any  student  until  he  or 
she  has  completed  registration.  Since, 
under  the  University  statutes,  payment 
of  fees  is  part  of  registration,  no  stu- 
dent's registration  is  complete  until  the 
fees  have  been  paid.  A  student  who  is 
not  officially  registered  for  a  University 
course  may  not  attend  the  course 
unless  granted  auditing  privileges.  No 


student  may  register  after  the  stated 
period  unless  he  or  she  obtains  written 
consent  of  the  appropriate  dean  or 
director. 

The  University  reserves  the  right  to 
withhold  the  privilege  of  registration 
or  any  other  University  privileges  from 
any  person  with  unpaid  indebtedness 
to  the  University. 

Attendance  and  Length  of  Residence 

The  minimum  residence  requirement 
for  each  Columbia  degree  is  30  points 
of  course  work  completed  at  Columbia 
University. 

Students  are  held  accountable  for 
absences  incurred  owing  to  late  enroll- 
ment. 

A  student  in  good  standing  may,  for 
a  valid  reason,  be  granted  a  leave  of 
absence  by  the  dean  of  the  Program. 

Religious  Holidays 

It  is  the  policy  of  the  University  to 
respect  its  members'  religious  beliefs. 
In  compliance  with  New  York  State 
law,  each  student  who  is  absent  from 
school  because  of  his  or  her  religious 
beliefs  will  be  given  an  equivalent 
opportunity  to  register  for  classes  or 
make  up  any  examination,  study,  or 
work  requirements  that  he  or  she  may 
have  missed  because  of  such  absence  on 
any  particular  day  or  days.  No  student 
will  be  penalized  for  absence  due  to 
religious  beliefs  and  alternative  means 
will  be  sought  for  satisfying  the  aca- 
demic requirements  involved. 

Officers  of  administration  and  of 
instruction  responsible  for  scheduling 
of  academic  activities  or  essential  ser- 
vices are  expected  to  avoid  conflict 
with  religious  holidays  as  much  as  pos- 
sible. If  a  suitable  arrangement  cannot 
be  worked  out  between  the  student 
and  the  instructor  involved,  they 
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should  consult  the  appropriate  dean  or 
director.  If  an  additional  appeal  is 
needed,  it  may  be  taken  to  the  Provost. 

ACADEMIC  DISCIPLINE 

The  continuance  of  each  student  upon 
the  rolls  of  the  Universit\^,  the  receipt 
of  academic  credits,  graduation,  and 
the  conferring  of  any  degree  or  the 
granting  of  any  certificate  are  stricdy 
subject  to  the  disciplinary  powers  of 
the  University. 

RULES  OF  UNIVERSITY 
CONDUCT 

The  Rules  of  University  Conduct 
(Chapter  XLI  of  the  Statutes  of  the 
University)  provide  special  disciplinary 
rules  applicable  to  demonstrations,  ral- 
lies, picketing,  and  the  circulation  of 
petitions.  These  rules  are  designed  to 
protect  the  rights  of  free  expression 
through  peaceful  demonstration  while 
at  the  same  time  ensuring  the  proper 
fiinctioning  of  the  University  and  the 
protection  of  the  rights  of  those  who 
may  be  affected  by  such  demonstra- 
tions. 

The  Rules  of  University  Conduct  are 
University-wide  and  supersede  all 
other  rules  of  any  school  or  division. 
Minor  violations  of  the  Rules  of  Con- 
duct are  referred  to  the  normal  disci- 
plinary procedures  of  each  school  or 
division  ("Dean's  discipline").  A  stu- 
dent who  is  charged  with  a  serious  vio- 
lation of  the  Rules  has  the  option  of 
choosing  Dean's  discipline  or  a  more 
formal  hearing  procedure  provided  in 
the  Rules. 

All  University  faculty,  students,  and 
staif  are  responsible  for  compliance 
with  the  Rules  of  University  Conduct. 
Copies  of  the  full  text  are  available  at 
the  Office  of  the  University  Senate, 
406  Low  Memorial  Library,  at  the 
Office  of  Student  Services,  208  Phi- 
losophy, and  at  the  Student  Activities 
Building,  second  floor. 


POLICY  STATEMENT  ON 
DISCRIMINATION  AND 
HARASSMENT 

The  following  statement  was  adopted 
by  the  University  Senate  on  April  27, 
1990. 

As  a  great  center  of  learning,  Columbia 
University  prides  itself  on  being  a  com- 
munity committed  to  free  and  open 
discourse,  and  to  tolerance  of  differing 
views.  We  take  pride,  too,  in  preparing 
the  leaders  of  our  society  and  exempU- 
fying  the  values  we  hope  they  will 
uphold.  These  commitments  are  sub- 
verted by  intolerance,  bigotry,  and 
harassment.  Even  in  recent  history,  we 
must  recognize  race,  ethnicity,  religion, 
gender,  sexTial  orientation,  disability, 
and  other  irrelevancies  have  all  occa- 
sioned attacks  by  the  ignorant,  the 
foolish,  the  sick,  the  evil.  Instead  of 
enjoying  our  differences  and  the  rich- 
ness they  bring  to  our  shared  lives, 
some  have  chosen  to  make  those  differ- 
ences the  targets  of  anger  and  hate.  As 
a  communit)',  we  are  committed  to  the 
principle  that  individuals  are  to  be 
treated  as  human  beings  rather  than 
dehumanized  by  treatment  as  members 
of  a  category  that  represents  only  one 
aspect  of  their  identity. 

This  University  resolutely  condemns 
conduct  that  makes  such  targets  of  our 
differences.  The  free  exchange  of  ideas 
central  to  the  Universit}'  can  take  place 
only  in  an  environment  that  is  based  on 
equal  opportunity  for  admission  to 
academic  and  other  programs  and  to 
employment,  and  on  freedom  from 
behavior  that  stigmatizes  or  victimizes 
others.  All  decisions  concerning  an 
individual's  admission  to  or  participa- 
tion in  any  University  program  must 
be  based  on  that  individual's  qualifica- 
tions, free  of  stigmatizing  consider- 
ation of  race,  color,  national  or  ethnic 
origin,  religion,  disability,  gender, 
sexual  orientation,  marital  status,  age, 
citizenship  status,  or  Vietnam  Era  or 
disabled  veteran  status.  Nor  will 
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Columbia  tolerate  any  behavior  that 
harasses  members  of  the  community 
on  the  basis  of  any  of  these  qualities. 
Such  behavior  will  be  regarded  as  a 
violation  of  the  standards  of  conduct 
required  of  any  person  associated  with 
the  University  and  will  subject  the  per- 
son guilty  of  it  to  the  fiill  range  of 
internal  institutional  discipline,  includ- 
ing permanent  separation.  While 
mediation  and  consensual  resolution 
are  of  course  to  be  encouraged,  we  also 
recognize  the  right  of  all  persons  who 
believe  themselves  to  have  been  the 
targets  of  such  behavior  to  institute  a 
formal  grievance.  Coercion  to  require 
them  to  overlook  or  retract  their  com- 
plaints fosters  discrimination  and 
harassment  and  is  equally  intolerable  in 
our  community. 

It  is  not  enough  to  be  prepared  to 
respond  when  ugliness  appears.  Mem- 
bers of  a  community  such  as  ours  must 
work  preventively  as  well,  to  ensure 
that  all  our  dealings  with  each  other  are 
marked  by  decency  and  characterized 
by  civility.  Columbia  is  committed  to 
do  what  it  can  to  engender  mutual 
respect,  understanding,  and  empathy. 
The  University  acknowledges  a  special 
responsibility  to  develop  sensitivity  to 
the  concerns  of  those  among  us  most 
vulnerable  to  discrimination  and 
harassment. 

Columbia  devotes  its  resources  to 
these  commitments  in  many  ways.  Par- 
ticularly noteworthy  are  the  President's 
Committee  for  the  Promotion  of 
Mutual  Understanding  and  Civility, 
charged  with  building  a  tolerant  and 
vibrantly  diverse  community  among 
us,  the  Ombuds  Office,  a  confidential 
place  for  discussing  concerns  and 
evaluating  possible  responses,  and  the 
Office  of  Equal  Opportunity  and  Affir- 
mative Action,  responsible  for  coordi- 
nating the  University's  resources  for 
responding  to  incidents  of  alleged  dis- 
crimination or  harassment.  The  Assis- 
tant Provost  for  Equal  Opportunity 
and  Affirmative  Action  is  located  in 


402  Low  Memorial  Library.  The  tele- 
phone number  of  the  office  is  (212) 
854-551L 


STATEMENT  OF 

NONDISCRIMINATORY 

POLICIES 

The  University  is  publishing  the  fol- 
lowing statements  in  accordance  with 
certain  Federal,  State,  and  local  statutes 
and  administrative  regulations: 

Consistent  with  the  requirements  of 
Title  IX  of  the  Education  Amendments 
of  1972,  as  amended,  and  regulations 
thereunder,  the  University  does  not 
discriminate  on  the  basis  of  sex  in  the 
conduct  or  operation  of  its  education 
programs  or  activities  (including 
employment  therein  and  admission 
thereto).  Inquiries  concerning  the 
application  of  Title  IX  may  be  referred 
to  the  Assistant  Provost  for  Equal 
Opportunity  and  Affirmative  Action 
(Low  Memorial  Library,  Room  402, 
Mail  Code  4333,  535  West  116di 
Street,  New  York,  NY  10027,  tele- 
phone 212-854-5511),  or  to  the  Direc- 
tor, Office  for  Civil  Rights  (Region 
II),  26  Federal  Plaza,  New  York,  NY 
10278. 

Columbia  University  admits  stu- 
dents of  any  race,  color,  national  and 
ethnic  origin,  and  age  to  all  the  rights, 
privileges,  programs,  and  activities 
generally  accorded  or  made  available  to 
students  at  the  University.  It  does  not 
discriminate  against  any  person  on  the 
basis  of  race,  color,  national  and  ethnic 
origin,  or  age  in  administration  of  its 
educational  policies,  admissions  poli- 
cies, scholarship  and  loan  programs, 
and  athletic  and  other  University- 
administered  programs. 

Title  VI  of  die  Civil  Rights  Act  of 
1964,  as  amended,  prohibits  discrimi- 
nation against  any  person  on  the  basis 
of  race,  color,  or  national  origin  in  pro- 
grams or  activities  receiving  Federal 
financial  assistance.  Title  VII  of  the 
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Civil  Rights  Act  of  1964,  as  amended, 
prohibits  employment  discrimination 
against  any  person  because  of  race, 
color,  reUgion,  sex,  or  national  origin. 
Executive  Order  11246,  as  amended, 
prohibits  discrimination  in  employ- 
ment because  of  race,  color,  religion, 
sex,  or  national  origin  and  requires 
affirmative  action  to  ensure  equality  of 
opportunity  in  all  aspects  of  employ- 
ment. In  addition,  the  New  York 
Human  Rights  Law,  Article  15,  Execu- 
tive Law  Section  296  prohibits  dis- 
crimination against  any  person  in 
employment  because  of  age,  race, 
creed,  color,  national  origin,  disability, 
sex,  marital  status,  and  certain  criminal 
offenses. 

Consistent  with  the  requirements  of 
Section  504  of  the  Rehabilitation  Act 
of  1973,  as  amended,  and  regulations 
thereunder,  the  University  does  not 
discriminate  against  any  person  on  the 
basis  of  disability  in  admission  or 
access  to,  or  employment  in,  its  pro- 
grams and  activities.  Section  503  of  the 
Rehabilitation  Act  of  1973,  as 
amended,  requires  affirmative  action  to 
employ  and  advance  in  employment 
qualified  workers  with  disabilities.  The 
Americans  with  Disabilities  Act  of 
1990  also  prohibits  employment  dis- 
crimination against  a  qualified  person 
with  a  disability,  and  requires  the  Uni- 
versity to  provide  qualified  applicants 
and  employees  with  reasonable  accom- 
modations that  do  not  impose  undue 
hardship. 

The  Equal  Pay  Act  of  1963  prohibits 
discrimination  on  the  basis  of  sex  in 
rates  of  pay.  The  Age  Discrimination 
in  Employment  Act  of  1967,  as 
amended,  prohibits  discrimination  in 
employment  on  the  basis  of  age.  The 
Age  Discrimination  Act  of  1975  pro- 
hibits discrimination  on  the  basis  of 
age  in  programs  and  activities  receiving 
Federal  financial  assistance. 

Section  313  of  the  New  York  Edu- 
cation Law,  as  amended,  prohibits 
educational  institutions  from  discrim- 
inating against  persons  seeking  admis- 


sion as  students  to  any  institution, 
program,  or  course  because  of  race, 
religion,  creed,  sex,  color,  marital  sta- 
tus, age,  or  national  origin.  The  New 
York  City  Human  Rights  Law,  Tide  8, 
Section  8-107,  makes  it  an  unlawfiil 
discriminatory  practice  for  an  employer 
to  discriminate  against  any  person 
because  of  their  age,  race,  creed,  color, 
national  origin,  gender,  disability, 
marital  status,  sexual  orientation,  or 
alienage  or  citizenship  status.  It  also 
prohibits  educational  institutions  from 
discriminating  against  persons  in  any 
of  the  above  categories  in  the  provision 
of  certain  accommodations,  advan- 
tages, facilities,  or  privileges. 

On  December  1,  1978,  the  Colum- 
bia University  Senate  passed  a  resolu- 
tion announcing  its  general  educational 
policy  on  discrimination  which  reaf- 
firms the  University's  commitment  to 
nondiscriminatory  policies  and  prac- 
tices in  the  categories  of  race,  color, 
sex,  religion,  national  and  ethnic  ori- 
gin, age,  and  handicap,  as  well  as  its 
policy  not  to  discriminate  on  the  basis 
of  sexual  orientation.  The  Senate  reaf- 
firmed this  policy  on  April  27,  1990, 
adding  the  categories  of  marital  status, 
alienage  and  citizenship,  and  condemn- 
ing harassment  on  the  basis  of  any  of 
the  above-mentioned  categories. 

The  Vietnam  Era  Veterans'  Read- 
justment Assistance  Act  of  1974,  as 
amended,  (38  U.S.C.  4212),  prohibits 
job  discrimination  and  requires  affir- 
mative action  to  employ  and  advance 
in  employment  qualified  special  dis- 
abled veterans  and  veterans  of  the  Viet- 
nam era. 

All  employees,  students,  and  appli- 
cants are  protected  from  coercion, 
intimidation,  interference,  or  retalia- 
tion for  filing  a  complaint  or  assisting 
in  an  investigation  under  any  of  the 
foregoing  policies  and  laws. 

The  University's  Office  of  Equal 
Opportunity  and  Affirmative  Action 
has  been  designated  to  coordinate  the 
University's  compliance  activities 
under  each  of  the  programs  referred  to 
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above.  Any  employee  who  believes  that 
he  or  she  has  been  denied  equal  oppor- 
tunity should  contact  this  Office,  which 
will  informally  investigate  complaints 
and  offer  advice  and  counsel  on  ques- 
tions relating  to  equal  opportunity  and 
affirmative  action,  including  informa- 
tion about  applicable  formal  grievance 
procedures  and  agencies  where  com- 
plaints may  be  filed. 

DISCRIMINATION 
GRIEVANCE  PROCEDURE 

The  University's  Discrimination  Griev- 
ance Procedure  is  available  to  enrolled 
students  who  feel  that  they  have  been 
the  victims  of  sexual  harassment  or  dis- 
crimination on  the  basis  of  race,  reli- 
gion, national  or  ethnic  origin,  sex, 
sexual  orientation,  marital  status,  age, 
handicap,  or  Vietnam  Era  or  qualified 
special  disabled  veteran  status.  A  copy 
of  the  Procedure  is  available  in  the 
Office  of  Equal  Opportunity  and  Affir- 
mative Action,  402  Low  Memorial 
Library  (212-854-5511). 

A  complaint  under  this  Procedure  is 
initiated  through  completion  of  a  Dis- 
crimination Complaint  Form,  also 
available  in  the  Equal  Opportunity 
Office.  Staff  in  that  office  will  assist  in 
completing  the  form  and  are  also  avail- 
able for  confidential  counseling  and 
informal  investigation  of  discrimina- 
tion claims. 


COLUMBIA  UNIVERSITY 
OMBUDS  OFFICE 

The  Ombuds  Officer  is  a  neutral  com- 
plaint-handler who  seeks  fair  and  equi- 
table solutions  to  problems.  The 
Ombuds  Office  serves  the  entire 
Columbia  University  community.  In 
considering  any  given  instance  or  con- 
cern, the  rights  of  all  parties  that  may 
be  involved,  along  with  the  welfare  of 
the  University,  are  taken  into  account. 

The  Ombuds  Office  is  a  safe  and 
confidential  place  to  voice  concerns. 
No  formal  permanent  records  of  indi- 


vidual cases  are  kept,  except  anony- 
mous aggregate  statistical  data  on  the 
categories  of  complaints  or  inquiries. 
The  Ombuds  Officer  will  not  report 
the  names  of  callers  or  visitors  or  the 
specific  content  of  problems  reported 
unless  permission  is  granted,  or  in  the 
very  rare  instance  in  which  there  is  a 
reasonable  cause  to  believe  that  the 
safety  of  the  caller  or  others  may  be 
endangered. 

Except  in  emergencies,  the  Ombuds 
Officer  does  not  take  action  or  investi- 
gate an  issue  without  the  permission  of 
the  person  who  introduced  the  infor- 
mation to  the  Ombuds  Office.  The 
Ombuds  Officer  will  listen,  offer  infor- 
mation about  Columbia  University 
policies  and  procedures,  present  a 
range  of  options  for  resolving  a  prob- 
lem, or  help  find  ways  to  convey  infor- 
mation while  maintaining  the 
confidentiality  of  the  source. 

The  Ombuds  Officer  may  conduct 
an  informal,  impartial  investigation  or 
facilitate  a  resolution  upon  request. 
However,  the  Ombuds  Officer  has  no 
power  to  establish,  change,  or  set  aside 
any  University  rules  or  policies.  How- 
ever, the  Ombuds  Officer  is  a  resource 
for  administrators  and,  when  appropri- 
ate, may  make  recommendations  or 
propose  general  changes  in  existing 
practices  to  correct  problem  areas  or 
stimulate  discussion  of  issues  affecting 
the  University  community. 

The  Ombuds  Office  supplements, 
but  does  not  replace,  the  existing 
resources  for  conflict  resolution  and 
fair  practice  available  at  Columbia  Uni- 
versity. The  Ombuds  Office  is  indepen- 
dent of  existing  administrative 
structures  and  reports  direcdy  to  the 
President  of  the  University. 

For  further  information,  contact 
Marsha  Wagner,  Ombuds  Officer,  or 
Lise  Afoy-Campbell,  Administrative 
Assistant,  in  659  Schermerhorn  Exten- 
sion; telephone:  (212)  854-1234; 
fax:  (212)  932-3712;  e-mail: 
ombuds@columbia.edu 


Protection  Against  Sexual  Harassment 


POLICY  STATEMENT  ON 
SEXUAL  HARASSMENT 

Federal  Law  [Title  VII  of  the  Civil 
Rights  Act  of  1964]  provides  that  it 
shall  be  unlawful  discriminatory  prac- 
tice for  any  employer,  because  of  the 
sex  of  any  person,  to  discharge  without 
just  cause,  to  refuse  to  hire,  or  other- 
wise to  discriminate  against  that  person 
with  respect  to  any  matter  directly  or 
indirectly  related  to  employment. 
Harassment  of  any  employee  on  the 
basis  of  sex  violates  this  federal  law. 

To  help  clarify  what  is  unlawful 
sexual  harassment,  the  Federal  Equal 
Employment  Opportunity  Commis- 
sion has  issued  Guidelines  on  the  sub- 
ject. While  the  EEOC  Guidelines  apply 
only  to  faculty  and  other  employees, 
the  University  prohibits  sexual  harass- 
ment of  any  member  of  the  Columbia 
community,  whether  such  harassment 
is  aimed  at  students,  faculty,  or  other 
employees,  and  violators  will  be  subject 
to  disciplinary  action.  Unwelcome 
sexual  advances,  requests  for  sexual 
favors,  and  other  verbal  or  physical 
conduct  of  a  sexual  nature  will  consti- 
tute sexual  harassment  when: 

1.  submission  to  such  conduct  is 
made  either  explicitly  or  implicitly 
a  term  or  condition  of  an  individu- 
al's employment; 

2.  submission  to  or  rejection  of  such 
conduct  by  an  individual  is  used  as 
the  basis  for  academic  or  employ- 
ment decisions  affecting  that  indi- 
vidual; or, 

3.  such  conduct  has  the  purpose  or 
effect  of  unreasonably  interfering 
with  an  individual's  academic  or 
work  performance  or  creating  an 
intimidating,  hostile,  or  offensive 
academic  or  working  environment. 


Any  person  who  believes  that  he  or 
she  is  being  sexually  harassed  should 
seek  a  resolution  of  the  problem 
through  discussion  with  the  person 
directly  concerned.  If  this  does  not 
resolve  the  matter,  or  if  there  is  a  reluc- 
tance to  deal  directly  with  the  person 
involved,  the  problem  should  then  be 
brought  to  the  attention  of  a  member 
of  the  University  Panel  on  Sexual 
Harassment.  A  list  of  current  panelists 
follows.  Advice  may  also  be  sought 
from  the  Office  of  Equal  Opportunity 
and  Affirmative  Action  (402  Low 
Library;  212-854-5511).  If  these  steps 
have  not  resolved  the  problem,  the 
applicable  University  grievance  proce- 
dure should  be  used,  including  the 
University  Discrimination  Grievance 
Procedure  that  is  available  if  no  other 
University  grievance  procedure  is  spe- 
cifically applicable.  No  one  at  the  Uni- 
versity may  retaliate  in  any  way  against 
a  person  who  makes  a  claim  of  sexual 
harassment. 


CHARGE  OF  THE 
UNIVERSITY  PANEL  ON 
SEXUAL  HARASSMENT 

The  Columbia  Panel  on  Sexual  Harass- 
ment is  composed  of  trusted,  acces- 
sible, and  sympathetic  members  of  the 
University  community  who  act  as 
mediators.  Their  goal  is  the  protection 
and  counseling  of  any  member  of  the 
University  who  is  made  to  feel  person- 
ally pressured  or  uncomfortable 
because  of  the  behavior  of  another 
University  member  who  is  in  a  posi- 
tion of  power.  Members  of  the  Panel 
provide  a  safe,  impartial,  nonadver- 
sarial  setting  in  which  the  problem  can 
be  considered  or  solved,  through  confi- 
dential counseling  and,  when 
requested,  mediation  between  the 
complainant  and  the  alleged  harasser. 
The  Panel  thus  provides  guidance  and 
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protection  for  the  accused  as  well, 
identifying  false  or  mistaken  accusa- 
tions, misunderstandings,  or  uncon- 
scious behavior.  Panel  members  finally 
become  a  link  through  which  the  Uni- 
versity can  take  account  of,  and  take 
appropriate  action  against,  those  on 
campus  who  are  behaving  illegally.  The 
Panel  on  Sexual  Harassment  is  thus  a 
timely,  protective,  and  compassionate 
arm  of  the  University,  one  that  not 
only  sensitizes  and  educates  the  Uni- 
versity community  but  also  demon- 
strates the  University's  commitment  to 
fair  treatment  of  all  its  members. 


SEXUAL  HARASSMENT 
COMPLAINT  PROCEDURES 

A.   Going  to  a  Panelist 

1 .  A  complainant  comes  to  a  Panel 
member  with  a  complaint,  to  report  an 
incident,  or  to  seek  advice. 

2.  The  Panel  member  obtains  data 
through  discussion  with  the  complain- 
ant, but  keeps  no  records. 

3.  The  Panel  member  selects  one  of 
the  counseling  or  mediation  options 
suggested  by  his  or  her  training. 

4.  If  the  case  seems  serious  enough, 
the  Panel  member  refers  it  to  the  Assis- 
tant Provost  for  Equal  Opportunity 
and  Affirmative  Action. 


B.  Initiating  a  Formal  Investigation 

1.     A  formal  investigation  may  be  ini- 
tiated in  either  of  the  following  ways: 

a.  A  complainant  files  a  formal 
grievance  under  the  applicable  Uni- 
versity grievance  procedure.  This 
step  may  be  taken  at  any  time,  either 
with  or  without  consulting  a  Panel 
member. 

b.  A  Panel  member,  believing  that 
further  action  in  a  particular  case 
might  be  appropriate,  with  the  per- 
mission of  the  complainant,  consults 
with  the  Assistant  Provost  for 


EOAA  and  the  General  Counsel  or 
their  designees.  Consultations 
among  the  Panel  member.  General 
Counsel,  and  EOAA  office  may  also 
occur  in  a  case  of  multiple  com- 
plaints. 

2.  All  investigatory  or  formal  actions 
taken  will  be  conducted  by  the  Univer- 
sity and  not  the  Panel. 

PANEL  MEMBERSHIP  LIST 

While  Panelists  are  identified  by  loca- 
tion, school,  or  administrative  area  on 
this  list,  each  of  them  is  in  fact  available 
to  any  member  of  the  Columbia  com- 
munity. Persons  who  feel  uncomfort- 
able speaking  with  "their"  Panelist(s) 
are  encouraged  to  seek  out  a  Panelist 
from  elsewhere  at  the  University. 

Morningside 

PROFESSIONAL  SCHOOLS 

Mary  McLeod 

Graduate  School  of  Architecture, 

Planning,  and  Preservation 

Associate  Professor 
400  Avery 
854-8262 

Jacob  Thomas 

Graduate  School  of  Business 

Professor 
620  Uris 
854-3492 

Stephen  H.  Unger 

School  of  Engineering  and 

Applied  Science 

Department  of  Computer  Science 

Professor 

505  Computer  Science 

939-7053,  939-7000 

Kenneth  Goldstein 

Graduate  School  of  Journalism 

Professor 

60  8 A  Journalism 

854-4718,  854-4150 
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Harold  Korn 
School  of  Law 

Professor 

6W10  Law,  Box  B-24 

854-2667 

Helene  Jackson 
School  of  Social  Work 

Assistant  Professor 
602  McVickar 
854-7393 


ARTS  AND  SCIENCES 


(Columbia  College,  Graduate  School 
of  Arts  and  Sciences,  School  of  General 
Studies,  School  of  International  and 
Public  Affairs,  and  School  of  the  Arts) 

Kathy  Eden 

Department  of  English  and  Comparative 

Literature 

Professor 

40IA  Philosophy 

854-6432 

Larry  Engel 
School  of  the  Arts 

Director,  Undergraduate  Instruction 

503A  Dodge 

854-1681 

Eric  Foner 
Department  of  History 

DeWitt  Clinton  Professor  of  History 
620  Fayerweather,  Box  16 
854-5253 

David  Helfand 
Department  of  Astronomy 

Pivfessor 

1216  Pupin,  Box  33 

854-2150 

Martha  How^ell 
Department  of  History 

Professor 

612  Fayerweather,  Box  22 

854-7404 


CENTRAL  ADMINISTRATION 

Donna  Badrig 
Columbia  College 

Associate  Dean 
213  Low  Library 
854-4900 


Joan  Turner 

School  of  International  and  Public 

Affairs 

Associate  Dean 

1415  International  Affairs 

854-2598 


University  Libraries 


Angela  Giral 
Avery  Library 

Director 
230  Avery 
854-3068 


Lamont-Doherty  Earth  Observatory 

Rosanne  D'Arrigo 

Associate  Research  Scientist 
Tree  Ring  Lab 
914-365-8617 


Nevis  Laboratories 

Michael  Shaevitz 

Professor  of  Physics 
914-591-8100,  Ext.  247 


Health  Sciences 

Carolyn  Britton 

College  of  Physicians  and  Surgeons 

Associate  Professor  of  Clinical  Neurology 
Neurological  Institute 
710  West  168th  Street 
305-5220 

Jeanette  Coy 

Harlem  Hospital  Center 

Administrator  for  Professional  Services 
Obstetrics  and  Gynecology 
4155  MLK  Pavilion 
506  Lenox  Avenue 
939-4341 

Marion  Greenup 

Health  Sciences  Administration 

Departmental  Administrator 

Pediatrics 

Babies  Hospital  South  1-104 

630  West  168th  Street 

305-7175 
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Debra  Kalmuss 
School  of  Public  Health 

Associate  Professor  of  Public  Health 
Center  for  Population  and  Family  Health 
60  Haven  Avenue,  Level  B-2 
304-5234 

Daniel  W.  Morrissey 
School  of  Public  Health 

Assistant  Clinical  Professor  of  Public  Health 
Bard  HaU,  Box  227 
50  Haven  Avenue 
305-3989 

Marlene  Moss-Klyvert 

School  of  Dental  and  Oral  Surgery 

Associate  Professor  of  Clinical  Dentistry 
Box  20,  Physicians  and  Surgeons 
305-3573 


Patricia  Murphy 
School  of  Niu-sing 

Assistant  Professor 
630  West  168th  Street 
305-5236 

Katherine  G.  Nickerson 

College  of  Physicians  and  Surgeons 

Assistant  Clinical  Professor  of  Medicine 

Atchley  Pavilion  221 

305-8039 

Debra  Wolgemuth 

College  of  Physicians  and  Siu^geons 

Professor  of  Genetics 
630  West  168th  Street 
1613  Black  Building 
305-7900 


Academic  Calendar,  1995-96,  1996-97 


MAJOR  RELIGIOUS 
HOLIDAYS 

For  a  statement  of  University  poliq^ 
regarding  religious  holidays,  see 
Official  Regulations — Religious 
Holidays. 


Some  of  the  major  holidays  are  listed 
below.  The  Jewish  and  Islamic  holy 
days  begin  at  sundown  of  the 
preceding  day.  The  exact  dates  for  the 
Islamic  holy  days  may  vary  by  one  or 
two  days  from  the  estimated  dates 
given  below. 


1995—96 


1996-97 


Rosh  Hashanah 

Monday,  Tuesday,  September  25,  26 

Tom  Kippur 
Wednesday,  October  4 

First  days  ofSuccoth 

Monday,  Tuesday,  October  9,  10 

Concluding  days  ofSuccoth 
Monday,  Tuesday,  October  16,  17 

Lunar  New  Tear 
Monday,  February  19 

Id  at  Fitr 

Wednesday,  February  20 

First  days  of  Passover 
Thursday,  Friday,  April  4,  5 

Good  Friday 
Friday,  April  5 

Concluding  days  of  Passover 
Wednesday,  Thursday,  April  10,  11 

IdalAdha 
Sunday,  April  28 

Shavuoth 

Friday,  Saturday,  May  24,  25 


Rosh  Hashanah 

Saturday,  Sunday,  September  14, 15 

Tom  Kippur 

Monday,  September  23 

First  days  ofSuccoth 

Saturday,  Sunday,  September  28,  29 

Concluding  days  ofSuccoth 
Saturday,  Sunday,  October  5,  6 

Lunar  New  Tear 
Friday,  February  7 

Id  al  Fitr 

Friday,  February  7 

Good  Friday 
Friday,  March  28 

IdalAdha 
Wednesday,  April  16 

First  days  of  Passover 

Tuesday,  Wednesday,  April  22,  23 

Concluding  days  of  Passover 
Monday,  Tuesday,  April  28,  29 

Shavuoth 

Wednesday,  Thursday,  June  11, 12 


The  following  Academic  Calendar  was  correct  and  complete  as  of  the  time  of  pub- 
lication; however,  the  University  reserves  the  right  to  revise  or  amend  it,  in  whole 
or  in  part,  at  any  time.  Information  on  the  current  status  of  the  Academic  Calen- 
dar may  be  obtained  in  the  Office  of  Student  Information  Services,  141  Black 
BuUding,  212-305-3992. 
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AUTUMN  TERM  1995 

September                     5 
15 

Tuesday.  Autumn  term  classes  begin. 
First  day  to  change  programs. 

Friday.  Last  day  to  change  programs. 
No  adjustment  of  fees  for  individual 
courses  dropped  after  this  date. 

October                         18 

Wednesday.  Conferring  of  October 
degrees  and  certificates. 

November 


6 

7 
16 

23-26 


Monday.  Academic  holiday. 

Tuesday.  Election  Day.  Holiday. 

Thursday.  Last  day  to  drop  individual 
courses. 

Thvirsday-Sunday.  Thanksgiving 
holidays. 


December                      1 

Thursday.  Last  day  to  file  application 
or  renewal  of  application  for  February 
degrees  and  certificates. 

11 

Monday.  Last  day  of  classes. 

12-14 

Tuesday-Thursday.  Study  days. 

15-22 

Friday-Friday.  Final  examinations. 
Autumn  term  ends. 

23 

Saturday,  through  January  15, 
1996,  Monday.  Winter  holidays. 

SPRING  TERM  1996 

January                          15 

Monday.  Martin  Luther  King,  Jr., 
Day  observed.  University  holiday. 

16 

Tuesday.  Spring  term  classes  begin. 
First  day  to  change  programs. 

26 

Friday.  Last  day  to  change  programs. 
No  adjustment  of  fees  for  individual 

courses  dropped  after  this  date. 

February                        1 

Thursday.  Last  day  to  file  application 
or  renewal  of  application  for  May 

degrees  and  certificates. 

14 

Wednesday.  Conferring  of  February 
degrees  and  certificates. 

19 

Monday.  Washington's  Birthday 
observed.  University  holiday. 
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March 


9-17 
21 


Saturday-Sixnday.  Spring  holidays. 

Thursday.  Last  day  to  drop  individual 


April 


29  Monday.  Last  day  of  classes. 

30-May  2  Tuesday-Thursday.  Study  days. 


May 


3-10 


Friday-Friday.  Final  examinations. 
Spring  term  ends. 


COMMENCEMENT  1996 


May 

12 

Sunday.  Baccalaureate  Service. 

15 

Wednesday.  Conferring  of  degrees. 

ATJ 1 UMN  TERM  1996 

September 

3 

Tuesday.  Autumn  term  classes  begin. 
First  day  to  change  programs. 

13 

Friday.  Last  day  to  change  programs. 
No  adjustment  of  fees  for  individual 
courses  dropped  after  this  date. 

October 

16 

Wednesday.  Conferring  of  October 
degrees  and  certificates. 

November 

4 

Monday.  Academic  holiday. 

5 

Tuesday.  Election  Day.  Holiday. 

17 

Thursday.  Last  day  to  drop  individual 
courses. 

28-Dec.  1 

Thursday-Sunday.  Thanksgiving 
holidays. 

December 


9 

10-12 
13-20 

21 


Monday.  Last  day  to  file  application  or 
renewal  of  application  for  February 
degrees  and  certificates. 

Monday.  Last  day  of  classes. 

Tuesday-Thursday.  Study  days. 

Friday-Friday.  Final  examinations. 
Autumn  term  ends. 

Saturday,  through  January  20, 
1997,  Monday.  Winter  hoUdays. 
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SPRING  TERM  1997 


January 


20 
21 
31 


Monday.  Martin  Luther  King,  Jr., 
Day  observed.  University  holiday. 

Tuesday.  Spring  term  classes  begin. 
First  day  to  change  programs. 

Friday.  Last  day  to  change  programs. 
No  adjustment  of  fees  for  individual 
courses  dropped  after  this  date. 


February 


12 

17 


Saturday.  Last  day  to  file  application  or 
renewal  of  application  for  May  degrees 
and  certificates. 

Wednesday.  Conferring  of  February 
degrees  and  certificates. 

Monday.  Washington's  Birthday 
observed.  University  holiday. 


March 


15-23 

27 


Saturday-Sunday.  Spring  holidays. 

Thursday.  Last  day  to  drop  individual 


May 


5 

6-8 

9-16 


COMMENCEMENT  1997 


Monday.  Last  day  of  classes. 

Tuesday-Thursday.  Study  days. 

Friday-Friday.  Final  examinations. 
Spring  term  ends. 


May 


18 
21 


Sunday.  Baccalaureate  Service. 
Wednesday.  Conferring  of  degrees. 


*When  a  deadline  for  degree  application  or  notice  of  withdrawal  falls  on  a  Satur- 
day, Sunday,  or  University  holiday,  the  deadline  moves  to  the  next  business  day. 


Columbia-Presbyterian  Columbia  University 

Medical  Center  Health  Sciences  Campus 


1  Bard  Haven  Towers 

2  Bard  Hall  Medical  Student 
Residence 

3  The  Lawrence  C.  Kolb 
Research  Building 

4  Armand  Hammer  Health 
Center/Augustus  C.  Long 
Library 

5  The  New  York  State 
Psychiatric  Institute 

6  The  Neurological  Institute 
of  New  York* 

7  The  Milstein  Hospital  Building 

8  The  Dana  W.  Atchley  Pavilion 

9  School  of  Nursing/School 
of  Public  Health/Georgian 
Residence  Building 


10  William  Black  Medical 
Research  Building 

11  Alumni  Auditorium 

12  College  of  Physicians  and 
Surgeons 

13  Vanderbilt  Clinic/School  of 
Dental  and  Oral  Surgery 

14  School  of  Public  Health 

15  The  Harkness  Pavilion 

16  The  Presbyterian  Hospital 
Building 

17  The  Pauline  A.  Hartford 
Memorial  Chapel 

18  Radiotherapy  Center 

19  Babies  and  Children's 
Hospital  Building,  North 


20  Babies  and  Children's 
Hospital  Building,  South 
Sloane  Hospital  for  Women 

21  Eye  Institute  Research 
Laboratories 

22  The  Edward  S.  Harkness 
Eye  Institute 

23  Service  Building 

24  Audubon  Biotechnology 
Building** 

25  Audubon  NYC  Building 

26  106  Haven — Residence 
Building 

27  154  Haven — Residence 
Administrative  Building 

28  Staff  Parking 

29  Center  for  Disease  Prevention 


*    Programs  in  Physical  Therapy  and  Occupational  Therapy 
**  Bookstore 


Columbia  University 
Tlie  Morningside  Campus  &  Environs 
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West  122nd  SIreel 
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Woman's 

Hospital 

Dame 

Ell  White 

Church 

fliver  E   5  g 


West  114lh  Street 
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Watt 

540 

RugglBE 

West  113lh  Street 
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